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On June 17, 2021 Cal/OSHA Standards board voted to PASS the revised COVID-19 Emergency Temporary 

Standard.  Governor Newsom has signed executive order N-09-21 putting the revised COVID-19 

Emergency Temporary Standard in effect as of June 17, 2021. 

§ 3205. COVID-19 Prevention Scope 

This emergency temporary standard applies to all employees and places of employment with the 

following exceptions:  

 Work locations with one employee who does not have contact with other persons.  

 Employees working from home. 

 Employees with occupational exposure as defined by section 5199, when covered by that 

section. 

 Employee’s teleworking from a location of the employee’s choice, which is not under the control 

of the employer. 

The scope of 3205 does not limit state or local health departments from more stringent mandates, or 

guidance.  

Definitions 

Below is a list of added or changed definitions: 

“Close Contact” means being within six feet of a COVID-19 case for a cumulative total of 15 minutes or 

greater in any 24-hour period within or overlapping with the “high-risk exposure period” defined by this 

section. This definition applies regardless of the use of face coverings.  

EXCEPTION: Employees have not had a close contact if they wore a respirator required by 

employer and used in compliance with section 5144, whenever they were within six feet of the 

COVID-19 case during the high-risk exposure period. 

“Exposed group” means all employees at a work location, working area, or a common area at work, 

where an employee COVID-19 case was present at any time during the high-risk exposure period. A 

common area at work includes bathrooms, walkways, hallways, aisles, break or eating areas, and waiting 

areas. The following exceptions apply:  

(A) For the purpose of determining the exposed group, a place where persons momentarily pass 

through while everyone is wearing face coverings, without congregating, is not a work location, 

working area, or a common area at work.  

(B) If the COVID-19 case was part of a distinct group of employees who are not present at the 

workplace at the same time as other employees, for instance a work crew or shift that does not 

overlap with another work crew or shift, only employees within that distinct group are part of 

the exposed group. 

 

https://www.dir.ca.gov/oshsb/documents/Jun172021-COVID-19-Prevention-Emergency-txtcourtesy-Readoption.pdf
https://www.dir.ca.gov/oshsb/documents/Jun172021-COVID-19-Prevention-Emergency-txtcourtesy-Readoption.pdf
https://www.gov.ca.gov/wp-content/uploads/2021/06/6.17.21-ETS-EO-N-09-21.pdf
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 (C) If the COVID-19 case visited a work location, working area, or a common area at work for 

less than 15 minutes during the high-risk exposure period, and all persons were wearing face 

coverings at the time the COVID-19 case was present, other people at the work location, 

working area, or common area are not part of the exposed group.  

NOTE: An exposed group may include the employees of more than one employer. See Labor 

Code sections 6303 and 6304.1.  

“Face covering” means a surgical mask, a medical procedure mask, a respirator worn voluntarily, or a 

tightly woven fabric or non-woven material of at least two layers. A face covering has no visible holes or 

openings and must cover the nose and mouth. A face covering does not include a scarf, ski mask, 

balaclava, bandana, turtleneck, collar, or single layer of fabric.  

“Fully vaccinated” means the employer has documentation showing that the person received, at least 

14 days prior, either the second dose in a two-dose COVID-19 vaccine series or a single-dose COVID-19 

vaccine. Vaccines must be FDA approved or have an emergency use authorization from the FDA. 

 “Respirator” means a respiratory protection device approved by the National Institute for Occupational 

Safety and Health (NIOSH) to protect the wearer from particulate matter, such as an N95 filtering face 

piece respirator. Please see page 5 below for further details. 

“Worksite,” for the limited purposes of COVID-19 prevention regulations only, means the building, 

store, facility, agricultural field, or other location where a COVID-19 case was present during the high-

risk exposure period. It does not apply to buildings, floors, or other locations of the employer that a 

COVID-19 case did not enter. The term worksite is used for the purpose of notice requirements in 

subsections (c)(3)(B)3. And 4. only. 

Identification and evaluation of COVID-19 hazards 

For indoor locations, the employer shall evaluate how to maximize ventilation with outdoor air; the 

highest level of filtration efficiency compatible with the existing ventilation system; and whether the use 

of portable or mounted High Efficiency Particulate Air (HEPA) filtration units, or other air cleaning 

systems, would reduce the risk of COVID-19 transmission.  Employers must review the California 

Department of Public Health’s interim guidance for ventilation, filtration, and air quality in indoor 

environments found HERE. 

Notification Requirements 

Within one business day of the time the employer knew or should have known of a COVID-19 case, the 

employer shall give written notice, in a form readily understandable by employees, that people at the 

worksite may have been exposed to COVID-19. The notice shall be written in a way that does not reveal 

 

 

 

https://www.cdph.ca.gov/Programs/CID/DCDC/Pages/COVID-19/Interim-Guidance-for-Ventilation-Filtration-and-Air-Quality-in-Indoor-Environments.aspx
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any personal identifying information of the COVID-19 case. Written notice may include, but is not 

limited to, personal service, email, or text message if it can reasonably be anticipated to be received by 

the employee within one business day of sending. The notice shall include the disinfection plan required 

by Labor Code section 6409.6(a)(4). The notice must be sent to the following:  

 All employees at the worksite during the high-risk exposure period. If the employer should 

reasonably know that an employee has not received the notice, or has limited literacy in the 

language used in the notice, the employer shall provide verbal notice, as soon as practicable, in 

a language understandable by the employee. 

 Independent contractors and other employers at the worksite during the high-risk exposure 

period. 

 Within one business day of the time the employer knew or should have known of the COVID-19 

case, the employer shall provide the notice required by Labor Code section 6409.6(a)(2) and (c) 

to the authorized representative of any employee at the worksite during the high-risk exposure 

period. 

COVID-19 Testing 

COVID-19 testing must be made available at no cost during paid time, to all employees of the employer 

who had a close contact in the workplace.  The following exceptions apply to COVID-19 testing:  

 Employees who were fully vaccinated before the close contact and do not have COVID-19 

symptoms. 

 COVID-19 cases who returned to work pursuant to subsection after all back to work criteria has 

been met and have remained free of COVID-19 symptoms, for 90 days after the initial onset of 

COVID-19 symptoms or, for COVID-19 cases who never developed symptoms, for 90 days after 

the first positive test. 

Training & Educations Requirements  

Effective training is required to all employees.  Trainings include: 

 Employers COVID-19 policies and procedures, including how to participate in the identification 

and evaluation of COVId-19 hazards 

 COVID-19 related benefits  

 The fact that COVID-19 is an infectious disease, how it spreads, and how an infectious person 

may have no symptoms 

 Any methods of physical distancing implemented by the employer, and the importance of face 

coverings.  

When respirators are provided upon request for voluntary use in accordance with 5144(c)(2) training 

shall include: 

 How to properly wear the respirator provided; 
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 How to perform a seal check according to the manufacturer’s instructions each time a respirator 

is worn, and the fact that facial hair interferes with a seal. 

 The importance of frequent hand washing with soap and water for at least 20 seconds and using 

hand sanitizer when employees do not have immediate access to a sink or hand washing facility, 

and that hand sanitizer does not work if the hands are soiled. 

 Proper use of face coverings and the fact that face coverings are not respiratory protective 

equipment. COVID-19 is an airborne disease. N95s and more protective respirators protect the 

users from airborne disease while face coverings primarily protect people around the user. 

 COVID-19 symptoms, the importance of not coming to work and obtaining a COVID-19 test if the 

employee has COVID-19 symptoms, and the importance of vaccination against COVID-19. 

 Information on the employer’s COVID-19 policies; how to access COVID-19 testing and 

vaccination; and the fact that vaccination is effective at preventing COVID-19, protecting against 

both transmission and serious illness or death. 

Face Coverings 

For all employees who are not fully vaccinated, employers shall provide face coverings and ensure they 

are worn when indoors, or in vehicles.  Employers shall also provide face coverings and ensure they are 

worn by employees when required by orders from CDPH.  

Employers shall provide face coverings and ensure they are worn by employees over the nose and 

mouth.  The following are exceptions to face coverings:  

 When an employee is alone in a room, or when all persons in a room are fully vaccinated and do 

not have COVID-19 symptoms.  

 While eating and drinking at the workplace, provided employees are at least six feet apart and 

outside air supply to the area, if indoors, has been maximized to the extent feasible. 

 Employees wearing respirators required by the employer and used in compliance with section 

5144.  

 Employees who cannot wear face coverings due to a medical or mental health condition or 

disability, or who are hearing-impaired or communicating with a hearing-impaired person. 

 Specific tasks which cannot feasibly be performed with a face covering. This exception is limited 

to the time period in which such tasks are actually being performed 

 Employees who are fully vaccinated, when they are outdoors and do not have any COVID-19 

symptoms 

If an employee is exempted from wearing a face covering due to a medical condition, mental health 

condition, or disability shall wear an alternative such as a face shield with a drape on the bottom, if their 

condition permits it.  

Any employees not wearing a face covering due to the below exceptions or utilizing an alternative 

method:  
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 Employees who cannot wear face coverings due to a medical or mental health condition or 

disability, or who are hearing-impaired or communicating with a hearing-impaired person. 

 Specific tasks which cannot feasibly be performed with a face covering. This exception is limited 

to the time period in which such tasks are actually being performed 

Shall be at least six feet apart from all other persons unless the unmasked employee is either fully 

vaccinated or tested weekly for COVID-19 during paid time at no cost to the employee. 

When face coverings are not required by sections 3205 through 3205.4, employers shall provide face 

coverings to employees upon request, regardless of vaccination status. 

Respirators 

Upon request, employers shall provide respirators for voluntary use in compliance with subsection 

5144(c)(2) to all employees who are not fully vaccinated and who are working indoors or in vehicles with 

more than one person. Whenever an employer makes respirators for voluntary use available, the 

employer shall encourage their use and shall ensure that employees are provided with a respirator of 

the correct size. 

Respirator Overview: CDC 

Listed Manufacturers: CDC 

N95 Respirator Mask FAQ: CDPH 

Physical Distancing 

Employers can eliminate physical distancing and partitions/barriers.  Physical distancing may be required 

in specific situations within multiple and major COVID-19 outbreak sections.  See below.  

Engineering Controls 

For buildings with mechanical or natural ventilation, or both, employers shall maximize the quantity of 

outside air provided to the extent feasible, except when the United States Environmental Protection 

Agency (EPA) Air Quality Index is greater than 100 for any pollutant or if opening windows or maximizing 

outdoor air by other means would cause a hazard to employees, for instance from excessive heat or 

cold. 

Cleaning Procedures 

Employers shall implement cleaning and disinfecting procedures, which require identifying and regularly 

cleaning frequently touched surfaces and objects.  The employer shall inform employees and authorized 

employee representatives of cleaning and disinfection protocols, including the planned frequency and 

scope of cleaning and disinfecting. 

 

 

https://www.cdc.gov/niosh/topics/respirators/default.html
https://www.cdc.gov/niosh/npptl/topics/respirators/disp_part/n95list1.html
https://www.cdph.ca.gov/Programs/EPO/Pages/Wildfire%20Pages/N95-Respirators-FAQs.aspx
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Exclusion from work 

The employer shall exclude COVID-19 cases and employees who had a close contact with the following 

exceptions:  

 Employees who were fully vaccinated before the close contact and who do not develop COVID-

19 symptoms; and  

 COVID-19 cases who returned to work pursuant to subsection (c)(11)(A) or (B) and have 

remained free of COVID-19 symptoms, for 90 days after the initial onset of COVID-19 symptoms 

or, for COVID-19 cases who never developed COVID-19 symptoms, for 90 days after the first 

positive test. 

Return to Work Criteria 

COVID-19 cases with COVID-19 symptoms shall not return to work until: 

 At least 24 hours have passed since a fever of 100.4 degrees Fahrenheit or higher has resolved 

without the use of fever-reducing medications; and  

 COVID-19 symptoms have improved; and  

 At least 10 days have passed since COVID-19 symptoms first appeared. 

COVID-19 cases who tested positive but never developed COVID-19 symptoms shall not return to work 

until a minimum of 10 days have passed since the date of specimen collection of their first positive 

COVID-19 test.  A COVID-19 test shall not be required for an employee to return to work once the above 

criteria is met.  

A person who had close contact may return to work as follows: 

 Persons who had a close contact but never developed any COVID-19 symptoms may return to 

work when 10 days have passed since the last known close contact. 

 Persons who had a close contact and developed any COVID-19 symptom cannot return to work 

until the requirements for those who had symptoms have been met, unless all of the following 

are true: 

o The person tested negative for COVID-19 using a polymerase chain reaction (PCR) 

COVID-19 test with specimen taken after the onset of symptoms; and  

o At least 10 days have passed since the last known close contact; and  

o The person has been symptom-free for at least 24 hours, without using feverreducing 

medications. 

During critical staffing shortages, when there are not enough staff to provide safe patient care, essential 

critical infrastructure workers in the following categories may return after Day 7 from the date of last 

exposure if they have received a negative PCR COVID-19 test result from a specimen collected after Day 

5: 

 Health care workers who did not develop COVID-19 symptoms;  
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 Emergency response workers who did not develop COVID-19 symptoms; and  

 Social service workers who did not develop COVID-19 symptoms and who work face to face with 

clients in child welfare or assisted living. 

Exclusionary Pay 

Employers shall continue and maintain an employee's earnings, wages, seniority, and all other employee 

rights and benefits, including the employee's right to their former job status, as if the employee had not 

been removed from their job. Employers may use employer-provided employee sick leave for this 

purpose to the extent permitted by law. Wages due under this subsection are subject to existing wage 

payment obligations and must be paid at the employee’s regular rate of pay no later than the regular 

pay day for the pay period(s) in which the employee is excluded. Unpaid wages owed under this 

subsection are subject to enforcement through procedures available in existing law. If an employer 

determines that one of the exceptions below applies, it shall inform the employee of the denial and the 

applicable exception. 

 Exclusionary pay does not apply where the employee received disability payments or was 

covered by workers compensations and received temporary disability. 

 Exclusionary pay does not apply where the employer demonstrates the close contact was not 

work related.  

Multiple COVID-19 Outbreaks 

This section applies where three or more employee COVID-19 cases are found within an exposed group.  

This section of the regulation will apply until there are no new COVID-19 cases detected in the exposed 

group for a 14-day period.   

COVID-19 testing shall be made available to the exposed group as soon as it is known.  Then once again, 

one week later, during employees paid time, except: 

 Employees who were not present at the workplace during the relevant 14-day period(s)  

 Employees who were fully vaccinated before section 3205.1 became applicable and who do not 

have COVID-19 symptoms; and 

 For COVID-19 cases who did not develop COVID-19 symptoms after returning to work.  No 

testing is required for 90 days after the initial onset of COVID-19 symptoms or, for COVID-19 

cases who never developed symptoms, 90 days after the first positive test. 

Employees in the exposed group shall wear face coverings when indoors, or when outdoors and less 

than six feet from another person, unless one of the exceptions above applies. 

Employers shall give notice to employees in the exposed group of their right to request a respirator for 

voluntary use, if they are not fully vaccinated. 
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Employers shall perform a review of potentially relevant COVID-19 policies, procedures, and controls, 

and implement changes as needed to prevent further spread of COVID-19.  This review shall be updated 

every 30 days this section continues to apply.  

Employers shall evaluate whether to implement physical distancing of at least six feet between persons 

or, where six feet of physical distancing is not feasible, the use of cleanable solid partitions of sufficient 

size to reduce COVID-19 transmission. 

In buildings or structures with mechanical ventilation, employers shall filter recirculated air with 

Minimum Efficiency Reporting Value (MERV) 13 or higher efficiency filters if compatible with the 

ventilation system. If MERV-13 or higher filters are not compatible with the ventilation system, 

employers shall use filters with the highest compatible filtering efficiency. Employers shall also evaluate 

whether portable or mounted High Efficiency Particulate Air (HEPA) filtration units or other air cleaning 

systems would reduce the risk of transmission and, if so, shall implement their use to the degree 

feasible. 

Major COVID-19 Outbreaks 

This section applies where 20 or more employee COVID-19 cases are found within an exposed group.  

This section of the regulation will apply until there are fewer than three COVID-19 cases detected in the 

exposed group for a 14-day period.  

Employers shall continue to comply with requirements as described in the multiple outbreak section, 

except that the COVID-19 testing shall be twice a week as well as the requirement to make available to 

all employees in the exposed group, regardless of vaccination status.  In addition to the provisions under 

Multiple COVID-19 Outbreaks the employer shall take these actions:  

 The employer is required to provide, encourage, and train employees on respirators for 

voluntary use. Any employees in the exposed group who are not wearing respirators required by 

the employer and used in compliance with section 5144 shall be separated from other persons 

by at least six feet, except where an employer can demonstrate that six feet of separation is not 

feasible, and except for momentary exposure while persons are in movement. 

 At work stations where an employee in the exposed group is assigned to work for an extended 

period of time, such as cash registers, desks, and production line stations, and where physical 

distancing may be required as stated above the employer shall install cleanable solid partitions 

that effectively reduce transmission between the employee and other persons. 

 The employer shall evaluate whether to halt some or all operations at the workplace until 

COVID-19 hazards have been corrected.  

 Any other control measures deemed necessary by the Division through the Issuance of Order to 

Take Special Action, in accordance with title 8 section 332.3. 
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State Resources 

 Updated Cal/OSHA FAQs 

 Guidance For The Use of Face Coverings 

 Cal/OSHA N95 Vendor List 

 California Department of Public Health’s interim guidance for ventilation, filtration, and air 

quality in indoor environments 

 

https://www.dir.ca.gov/dosh/coronavirus/Revisions-FAQ.html
https://www.cdph.ca.gov/Programs/CID/DCDC/Pages/COVID-19/guidance-for-face-coverings.aspx
https://www.dir.ca.gov/dosh/wildfire/List-of-N95-Vendors.pdf
https://www.cdph.ca.gov/Programs/CID/DCDC/Pages/COVID-19/Interim-Guidance-for-Ventilation-Filtration-and-Air-Quality-in-Indoor-Environments.aspx
https://www.cdph.ca.gov/Programs/CID/DCDC/Pages/COVID-19/Interim-Guidance-for-Ventilation-Filtration-and-Air-Quality-in-Indoor-Environments.aspx

