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New California Wage & Demographic Reporting  
Requirement Must be Completed by March 31st   
 

SB 973 is a new employer reporting requirement passed in 2020 that mandates certain employers to provide a 
select accounting of employee wages plus additional demographic information. SB 973 is modeled on the federal 
Employer Information Report (EEO-1) requirement whose mandatory collection was suspended via Executive Order in 
2017.  SB 973 now mandates that California employers of 100 or more employees must report pay and hours-worked 
data by establishment, job category, sex, race and ethnicity to the Department of Fair Employment and Housing (DFEH) by 
March 31, 2021, and annually thereafter.     

 
Data Submission Portal 
The DFEH Pay Data Reporting website is live with the User Guide, Excel template and CSV Example (data program) now 
available on the website and on the links provided. The Pay Reporting Portal is expected to go live on February 16, 2021. 
The Pay Reporting Portal will be the primary means of submitting the EEO-1. The DFEH will not accept reports by email or 
hard copy. Lastly, the website also contains an FAQ section for specific employer situations. 
 
Required Content 
Reporting Year. A pay data report shall cover the prior calendar year which shall be referred to as the Reporting Year. For 
example, a pay data report submitted to the DFEH in 2021 will contain pay and hours-worked data from calendar year 
2020 for employees employed during the Snapshot Period; 2020 is the Reporting Year.  

Snapshot Period. The Snapshot Period is a single pay period between October 1 and December 31 of the Reporting Year. 
Employers are free to choose the single pay period between October 1 and December 31 of the Reporting Year that will 
serve as their Snapshot Period.  

Format. A data row would typically include information regarding race/identity/sex, pay band, total hours worked, etc. An 
entry for a particular field would have to conform to the standardized formatting prescribed such as a text, a number or an 
alphanumeric code. The end result will be a text string, separated by commas, containing all the applicable data elements 
for every individual employee. The exact formatting per field is explained in detail in the User Guide, but examples of such 
fields is shown below: 

 

The resulting text string for any individual employee would look something like the one below: 

Acme Water Works - Inc - Station 1000 (AB66242),1234567,1234 Main Avenue,Suite 500,Sacramento,CA,95825,221310,Sell 
and install water supply systems,75,No,Yes,Yes,5,B60,8,39,65286,Calculated from payroll system 
 
Privacy  
The DFEH has been granted authority to publish policy papers based on accumulated statistical employment data. Those 
publications will not compromise the privacy of the employer. The pay data will be kept confidential and not available for 
disclosure, except as necessary for administrative enforcement or through the normal rules of discovery in a civil action.  

1 Executives, senior officials, managers A10 Hispanic/Latino - Male 1 $19,239 and under
2 First or mid-level officials and managers A20 Hispanic/Latino - Female 2 $19,240 - $24,439
3 Professionals A30 Hispanic/Latino - Non-Binary 3 $24,439 -$30,999
4 Technicians B10 Non-Hispanic/Non-Latino - Male - White 4 $30,680 - $38,999
5 Sales workers B20 Non-Hispanic/Non-Latino - Male - Black or African American 5 $38,999 - $49,919
6 Etc. Etc. 6 Etc. 

Job Categories Race/Ethnicity/Sex Pay Bands

http://www.agc-ca.org/
https://www.dfeh.ca.gov/paydatareporting/
https://www.dfeh.ca.gov/wp-content/uploads/sites/32/2021/01/CA-Pay-Data-Reporting-User-Guide.pdf
https://pdr.dfeh.ca.gov/Auth/DownloadTemplate?jobType=EPD_2020
https://pdr.dfeh.ca.gov/dfeh/CaliforniaPayDataReport_Template.csv
https://www.dfeh.ca.gov/paydatareporting/faqs/

