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G
rowing up in our family construction

business, a career in the industry

never occurred to me because there

were no women in operations. When I was

17, my dad told me about construction

management as a major and invited me to

consider a career at Royal Electric. It was a

moment of epiphany for me, and I’ve never

looked back.

Using a combination of humor, opti-

mism, vulnerability, and grit, I’ve navi-

gated my way through a predominantly

male industry and have loved almost

every minute of it. In those 20-plus years,

I’ve been passionate about creating

relationships, building great projects,

and making sure all young people know

about the careers we offer.

As a parent, you hope you model val-

ues to your children that motivate them

to be productive and happy. When my

teenage daughter was little, she wanted

to be famous and thought acting was

the career to achieve that. I told her

she could also achieve fame by doing

great work within any industry, or by

giving to her community through work or

philanthropy. I’m sure that answer was

boring to her then, but earlier this year

she dressed up like me for “celebrity day”

at school. Her definition of famous was

evolving, and she could see the promise

of a career outside of Hollywood.

My family was with me at the 2022

Installation & Awards Gala this March,

where I had the honor of being installed

as the first female President of AGC of

California. The incredible support, well

wishes, hugs, and requests for photos

I received that night took my breath

away—especially considering the caliber

of people in the room that were offering

me that support. It’s the closest I’ll ever

come to being a celebrity, and I’ll be

MOVING MOUNTAINS

Celebrating the
Strength and
Diversity of Our
Industry
BY DINA KIMBLE, PRESIDENT, AGC OF CALIFORNIA

forever grateful that my kids were there

to witness the results that a lifetime of

hard work and passion for our industry

have created for me.

You see, pursuing the role as the first

female president of AGC isn’t about the

fame for me—it’s about having a plat-

form to model the humor, optimism,

vulnerability, and grit that we women

have in the industry. It’s about showing

the young women entering leadership

in construction that there is a place for

us, and that we bring talent, strength,

and unique gifts to the table that make

our industry better. It’s about showing

everyone with diverse backgrounds and

perspectives that we are welcome. It’s

thanking those men in our industry who

recognized that our culture needed to

shift for our industry to thrive.

My Dad had the courage to invite me

into our company at a time when there

were few women in operations. Had he

not done so, I’d be sharing my talent and

passion with a different industry, and our

company would look very different today.

He was a role model to me, both for his

service to the industry, and for modeling

that things could be done differently.

While my short-term celebrity status is

rather cool, my hope is that I can model

opportunity for anybody who loves this

industry—that I can remind people of

the importance of creating a company

culture and inclusive environment that

allows everyone to get engaged.

The truth is, when you have a career

you love, as I do, and when you work

with people who fuel you because of

their own passion and expertise, even

the hard work seems easy.

Kindest regards,

Dina Kimble, President
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ADVOCATING FOR THE INDUSTRY Some recent California Assemblymember resignations
have resulted in quick-paced special elections, while a few
vacancies remain to be determined by runoff election.

A
s we reported last issue, the

California State Legislature has

not been immune from the pan-

demic employment phenomena known as

“the great resignation.” With more than a

couple dozen resignations and announced

retirements over the past several months,

the 2022 election cycle has shaped up to

be a far more political year than expected.

The resignations of California State

Assembly members Shirley Weber, Syd-

ney Kamlager, Rob Bonta, Ed Chau, and

Jim Frazier have resulted in quick-paced

special elections. A few of these have

already resulted in the election of new

members of the Assembly, while a few

vacancies remain to be determined by

runoff election. And of course, the regular-

ly scheduled June primary and November

general election await.

Below is the status of those elections

and an introduction to some of Califor-

nia’s newest legislators.

The 79th Assembly District was

vacated by Shirley Weber, Ph.D., after

she was selected by Gov. Newsom to

serve as Secretary of State. California’s

former Secretary of State, Alex Padilla,

was selected by Newsom to serve as the

state’s U.S. Senator. As such, a special

election was held in which Akilah Weber,

MD, handily beat four other opponents

with a majority of votes to avoid a runoff

election. A board-certified obstetrician/

gynecologist, Weber has also served on

the La Mesa City Council. Weber, daughter

of the Secretary of State, is a graduate

of Xavier University of Louisiana and

completed her medical degree from the

University of Rochester Medical School.

The 54th Assembly District, repre-

senting the west side of Los Angeles,

was left vacant after Sydney Kamlager

successfully ran for the state Senate. Its

replacement, Assemblymember Isaac

Bryan, brings a unique perspective and

focus on justice reform. One of nine ad-

opted children in a family of 15, Bryan

has worked professionally in academia

and public policy. As a founder of the

UCLA Black Policy Project, and former

Director of Public Policy for UCLA’s Ralph

Bunche Center for African American

Studies, Assemblyman Bryan chairs the

Assembly Committee on Elections. In

addition to his graduate career at UCLA,

Bryan attended the University of Arizona.

California’s 18th Assembly District

will continue to be represented by an

Assemblymember named Bonta. Mia

Bonta (D), wife to recently selected At-

torney General Rob Bonta, was elected

to represent the East Bay. Prior to her

With more than a couple dozen resignations and announced
retirements over the past several months, the 2022 election cycle
has shaped up to be a far more political year than expected.

The Special
Election Results
Are (Almost!) In
BY FELIPE FUENTES

001388_AGC_CC_May2022_FINAL.indd  4 4/13/22  9:50 AM



CALIF OR NIA CONS T RUC TOR
MAY-JUNE 202 2 5

election, Assemblymember Bonta worked

as CEO to Oakland Promise, a non-profit

with the aim of providing cradle-to-ca-

reer support to low-income students

across Oakland public schools. In 2018,

Bonta was elected to the Alameda Uni-

fied School District, where she served

as board president. Bonta is a graduate

of Yale University and Yale Law School,

where she met Rob Bonta as a freshman.

Assemblymember Mike Fong was

elected to represent the 49th Assembly

District, which includes parts of the San

Gabriel Valley in Los Angeles County. A

longtime fixture of Los Angeles City Hall,

Fong most recently served as an elected

member of the Los Angeles Community

College District Board of Trustees. A former

deputy mayor and councilman’s aide, Fong

has deep ties and relationships in Los An-

geles. He is a graduate of UCLA and holds

a Master of Public Administration from

California State University, Northridge.

Lori Wilson was elected to the 11th

Assembly District on April 5 since she

was the sole candidate to have filed to

fill the vacancy left by the resignation of

Jim Frazier. Prior to her election, Wilson

served on the Suisun City Council as well

as its elected mayor. Representing Solano

County, Wilson has worked for national

homebuilders, Fair Housing Napa Valley,

and as an auditor for Solano County. Her

career spans over 20 years in accounting

and finance. Wilson is a graduate of the

California State University, Sacramento.

Felipe Fuentes
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W hen AGC of California formally launched a groundbreaking new 

Mental Health Initiative during National Suicide Prevention Month in 

September 2021, the goal was clear: increase awareness and provide 

resources, guidance, and training about mental health in an industry 

with one of the highest rates of suicide and substance use disorders.

Since then, AGC has taken several steps to fulfill this goal. It held mental health 

related WebEds, joined the Construction Industry Alliance for Suicide Prevention as a 

stakeholder, and brought in a mental health expert, Dr. Christy Kane, PsyD, CMHC, as 

the keynote speaker at its Construction Safety Excellence Awards in November 2021. 

360 Focus  
Mental 
Health App: 
New Tool for 
Empowerment  
& Change 
BY CAROL EATON
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As part of its mental health website

page (www.agc-ca.org/resources/safe-

ty-health/mental-health-initiative/),

AGC provides resources including a

downloadable jobsite poster and Toolbox

Talks addressing suicide prevention. It

is currently developing a mental health

toolkit offering a variety of educational

links and resources, to be rolled out during

national Mental Health Awareness Month

in May. And on May 9, 2022, AGC will

hold a mental health stand-down with

Flatiron Construction in Laguna Beach

that is intended to shine a bright spotlight

on the impact mental health issues have

on the construction industry.

Mental Health Awareness Month also

provides the backdrop for the formal

announcement of an exciting new col-

laboration between AGC and Kane—one

offering the potential to put significant

mental health resources in the hands of

construction industry workers and their

families via a simple smartphone app.

Educating and Raising Awareness
Built around daily micro-learning sessions

that require just three to five minutes each

day, the innovative “360 Focus Mental

Health” app is a development of Dr.

Christy Kane LLC. AGC member com-

panies can learn more on how to make

the app available to employees, staff,

and family members by visiting AGC of

California’s Mental Health Initiative Page.

The app seeks to raise awareness and

educate users on an array of mental health

issues, from suicide prevention, to depres-

sion and anxiety, substance use disorders

and more. At its core, it is intended as a tool

to spur behavioral change in an industry

in dire need of solutions.

“The construction industry has higher

rates of suicide and higher rates of sub-

stance abuse than other industries,” Kane

pointed out. “There are also higher rates

of depression and anxiety, work fatigue,

FA ST  FAC TS

Suicide and Substance Use
Disorders In Construction

53/100k

4x

and family dynamic issues.” The cycle of

substance use addiction is often fed by on-

the-job injuries—higher in construction

than other sectors—that are frequently

treated with prescription opioids.

Over the last two years, the COVID-19

pandemic has only exacerbated a deteri-

orating mental health environment in the

country. It is something that Kane calls

a “true pandemic,” raising concerns for

workers across a broad swath of occu-

pational sectors, not the least of which

is construction.

One key factor associated with the

high rate of mental health issues and

substance use disorders in construction

is that nearly 90% of the construction

workforce are men, who are far less likely

to seek treatment than women. In 2020,

just over one in four women (25.6%) in the

United States received any mental health

treatment in the past 12 months compared

to 14.6% of men, according to the Center

for Disease Control and Prevention. And

men are reported to die by suicide 3.53

times more often than women.

With 53.2 suicides per 100,000 workers, construction
has among the highest suicide rate of any industry,

according to the Center for Disease Control and
Prevention (CDC), with deaths by suicide five times

higher than all construction deaths combined.

In 2020, the CDC found that men working in construction
have one of the highest suicide rates compared to other
industries. Their rate of suicide is about four times higher

than the general population.
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“There is a recognition that (individ-

uals) usually don’t seek assistance in

the construction industry until we are

at a triage point, until it’s a crisis,” Kane

noted. The 360 Focus Mental Health app is

“designed from a preventative standpoint

for daily empowerment in play,” she said.

“We want to be able to meet construction

workers where they are, to help empower

and stabilize their mental health so they

don’t ever get to that place.”

Targeting Workers and
their Families
The app targets not only employees but

also their families, recognizing their

impact on the day-to-day work product

and mental state of employees. Robust

video libraries are customized for users

by age, with different content offered to

younger kids, teens, and adults.

Primarily designed to be educational

and to raise awareness of mental health

issues, the app is also intended to be fun,

offering games in which users can compete

for “prizes” and other incentives. It delivers

a short daily video on different mental

health issues each weekday, following by

a three-question quiz that allows users to

earn “badges.” On the weekends, the app

“There is a
recognition that
(individuals) usually
don’t seek assistance
in the construction
industry until we are
at a triage point, until
it’s a crisis. We want
to be able to meet
construction workers
where they are, to help
empower and stabilize
their mental health.”
– Dr. Christy Kane
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The Interstate 5 Oso Parkway Project, underway by 
Flatiron. Photos courtesy Flatiron

Mental Health Stand-Down  
Planned for Flatiron Project
AGC of California has partnered with Flatiron to host a Mental 
Health Stand-Down on their Interstate 5 Oso Parkway Project on 
May 9.

The project, under construction for Caltrans, is located in the 
southern region of Orange County. Flatiron is widening a nearly 
three-mile stretch of Interstate 5. This will provide motorists with 
the benefit of an additional general-purpose lane in each direction, 
helping with current and future travel demands.

The planned Mental Health Stand-Down is designed to elevate 
the conversation and initiate a call to action for all AGC of Califor-
nia members to provide stand-downs on their respective job sites 
throughout the month of May for Mental Health Awareness Month. 

As part of Mental Health Awareness Month, AGC and its Safety 
& Health Council will be providing a toolkit for all members in order 
to effectively hold stand-downs like the one planned by Flatiron.  In-
cluded in the toolkit will be stand-down talking points, checklist for a 
successful stand-down, a partner invitation to participate template, 
tailgate talk and link to other available resources. 
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pushes out a “positive thought” of the day

and a funny piece of information intended

to reinforce positive thinking.

Users will also have ongoing opportu-

nities to log into live, interactive discus-

sions with mental health professionals

who will address topics from depression

to dealing with difficult teens and beyond.

Another Tool in the Arsenal
Brian Mello, AGC of California Direc-

tor, Safety & Regulatory Affairs, said the

collaboration between AGC and Kane’s

group supports AGC’s Mental Health

Initiative and supplements the important

programs that AGC employers are already

providing their employees.

“We wanted to go beyond to really

lift up this support and buoy the indus-

try by providing another solution for

our members for their long-term, sus-

tainable growth,” Mello said. Hoped-for

benefits include a decrease in employee

absenteeism as well as an increase in the

number of workers seeking out mental

health services as issues are brought to

light. “That’s not a negative to us, that’s

a positive,” contended Kane.

Following AGC’s planned public an-

nouncement about the 360 Focus Mental

Health app in May, it will offer trainings

led by Kane—all leading up to an official

June launch.

Mello said he hopes construction em-

ployers will embrace the app as another

critical tool in their arsenal as they collec-

tively work to combat a crisis reaching all

corners of industry. “It really is part of a

continuing effort on AGC’s end to build

a better state for our employers and their

employees,” he said.

Kane added, “I’m excited that AGC of

California is being so forward thinking; it is

phenomenal. I hope it rolls out across the

nation by the example that you are setting.

Because we are losing lives. It’s something

we need to make an impact on.”

FA ST  FAC TS

Suicide and Substance Use
Disorders In Construction

03.18.21

16%

12-16%

Last year, the California Assembly passed a resolution
declaring March 18, 2021, and yearly thereafter,

“Construction Industry Suicide Prevention Awareness
Day.”

Construction ranked as the number two industry
for heavy alcohol use among adults ages 10 to 64 at
16.5%, according to data studied from 2008-2012 by
the Substance Abuse and Mental Health Services

Administration.

Between 12.46% and 16.32% of Californians aged 12
and up used illicit drugs from 2018 to 2019, according to
reports by the National Survey on Drug Use and Health.
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FOCUS ON DIVERSITY, EQUITY & INCLUSION

How Dome 
Offers a 
Model for 
Change
BY CAROL EATON

DURING PRIDE MONTH EACH JUNE, the LGBTQ+ community is in the 

spotlight as individuals, businesses, and organizations seek to raise awareness about 

LGBTQ+ rights and the benefits of building a more inclusive culture. 

Within the construction industry, AGC of California and many of its member 

companies have taken the lead in elevating issues of diversity, equity, and inclusion 

(DEI) and executing practical and impactful strategies to transform the industry. 

The overarching goal: to build a more diverse construction workforce and im-

prove the culture of the industry to be more equitable, inclusive, and safe for all. 

There are signs of progress, even as plenty of work remains. 

For AGC of California member Dome Construction, this cultural shift started 

at the grassroots level just a few years ago. Twenty-year construction industry 

veteran Melissa Berg, now Director of Inclusion, Culture and Engagement, was 

a driving force behind the company’s effort to implement a more robust DEI 

program. This effort continues to gain momentum today at the 53-year-old Cal-

ifornia-based general contracting firm.

Melissa Berg
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Uncovering the Issues
Berg originally joined Dome in 2010,

drawn in part due to the diverse group

of women she saw working there in op-

erational management roles. She started

as a project manager and, a few years

later, had reached the project executive

level when she began to notice that

many of those women had either left

the company or appeared to be stalled

on the career ladder.

“It got me asking questions,” she said.

“We started forming some internal kind

of networking groups, mostly run by

employees at the grassroots level.”

To shed light on the issues they were

facing, Berg brought together a group of

23 women from various departments and

offices, working under different directors,

for a four-day Women’s Leadership Group

summit. “We talked about what was going

well for us here and what wasn’t going

well,” she recalled.

Dome President and CEO Rob Lynch

and Director of Innovation and Learning

Steve Long were invited to join—and

quickly understood there were issues

that needed to be addressed.

“There was kind of micro-aggression

stuff, like women in operations being

asked to clean the office or take notes,

stuff like that, or women getting caught

on “islands” under unaware managers,”

Berg explained. The promotion process

was found to need a course correction.

And unconscious bias played an oversized

role, she noted, impacting her personally

both as a woman and an open lesbian

working in an industry where “there are

not a lot of ‘out’ LGBTQ people.”

With the full support of company

leadership, Dome began to take steps

to improve its internal culture and pro-

cesses. This included the formation of a

Conscious Inclusion Committee, which

recommended hiring a third-party con-

sultant to evaluate issues and offer solu-

tions. Through multiple focus groups, em-

ployee surveys, human resources analysis

and other internal data, the consultant

investigated how Dome was recruiting

and hiring, handling promotions and

approaching other areas relating to its

diversity, equity, and inclusion efforts.

They produced an impactful end-prod-

uct: a comprehensive, 100-page report

that offered 100 recommendations for

how Dome could improve its culture and

eliminate bias in its processes.

Roadmap for Change
The recommendations ranged from ba-

sic suggestions like making the website

photos more diverse, to process-based

approaches such as expanding the com-

pany’s employee recruitment efforts to

include more diverse colleges and uni-

versities, among many other suggestions.

Berg said the report provided a critical

roadmap for change that has driven her

efforts since officially moving into her

newly created role overseeing DEI in

early 2020. So far, Dome has implemented

about half of the 100 recommendations

in the report, with an expectation that

they will eventually tackle at least 90%

of them, according to Berg.

Dedicating resources to engage a

Dome Women’s Luncheon
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consultant to develop the recommen-

dations report and funding Berg’s new 

position of director of inclusion, culture 

and engagement have been key steps 

in the successful launch of Dome’s DEI 

program, according to Berg. “You need 

leadership support, and you need to fund 

it; this is not something you can kind of 

do on the side.”

On Dome’s new DEI website page 

(https://www.domebuilds.com/about-

us/diversity-equity-and-inclusion/), the 

company adopted the vision to create an 

environment where everyone at Dome 

has a voice, sees opportunity, thrives, and 

can be who they are. Also communicated 

on its webpage is the leadership pledge to 

“improve the fairness, inclusiveness, and 

transparency of our policies, processes, 

and strategies on a continuous basis.”

Mentoring opportunities, education 

and training, and changes to recruiting 

are some of the major initiatives Dome 

has undertaken as part of its DEI program 

to date. All employees have gone through 

a basic conscious inclusion program, and 

every new employee spends time with 

Berg learning about Dome’s commitment 

to diversity, inclusion, and belonging 

during their onboarding process. 

The overwhelming reaction from new 

recruits? “People are so appreciative; 

that’s been really cool,” she said. “The 

new generation – Millennials, Gen Z, 

are just like ‘oh yeah, I want to work for a 

company like this!’ I think it will continue 

to be seen throughout the industry that 

we are using a different approach, and we 

will continue to attract more diversity.”

Mentorship, Education, Allyship
Nearly a third of Dome employees cur-

rently participate in the mentoring pro-

gram the company kicked off last year, 

and Berg expects to see that number 

increase with a reboot of the program 

this May. It is designed to increase com-

munication and support for employees 

by pairing mentors with mentees across 

business units. 

Several educational events have 

sparked conversation around DEI is-

sues as well. During Pride Month in 

2021, for example, more than 160 Dome 

employees tuned in for an optional 

gender and pronoun educational fo-

rum with Autumn Long (the firstborn 

child of Dome’s director of innovation 

& learning), a nonbinary high school 

senior who is a champion in their high 

school for gender identity education 

and LGBTQ+ acceptance. 

The discussion “generated so many 

good questions and was such an im-

portant conversation,” Berg noted. “It’s 

something I never had seen at a con-

struction company; it just shows how 

far we’ve gotten in our ability to have 

a conversation and not shy away from 

topics.”

Recently,  Dome rolled out an 

“allyship” program Berg is particularly 

excited about. Employees can wear 

a “Dome Includes” logo on a pin or 

sticker to show support for the LGBTQ+ 

community and for diversity, equity and 

inclusion at Dome. 

Industrywide Effort to Create Change
While Berg has worked to drive change 

within her own company, she has also 

become an outspoken advocate and 

sought-after speaker at industry events. 

Over the last couple of years, she has made 

presentations at the Lean Construction 

Institute’s Lean Design Forum and par-

ticipated in DEI panel discussions for 

NAWIC, WiOPS, and AGC, to name a few. 

In 2021 she joined AGC of California’s 

DE&I Steering Committee. AGC organized 

the committee to help guide the devel-

opment of recommendations put out in 

its DEI Task Force Report in 2021. The 

Steering Committee also leads the AGC 

DEI Forum, which offers a space for all 

member organizations to engage in frank 

conversations about transforming their 

corporate structure, policies, practices, 

and jobsites through its quarterly meetings.

“I’ve been really energized meeting the 

other folks on the [AGC DE&I] Commit-

tee,” Berg commented. “All of us joining 

together as a united front, speaking the 

same language—it feels like good energy. 

I think the construction industry badly 

needs a leader in diversity and inclusion, 

and AGC has positioned itself to be an 

incredible leader on this front.” 

“The new generation – Millennials, 

Gen Z, are just like ‘oh yeah, I want to 

work for a company like this!’ I think it 

will continue to be seen throughout the 

industry that we are using a different 

approach, and we will continue to 

attract more diversity.” 

– Melissa Berg
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M
ay is Asian American and Pacific 

Islanders (AAPI) Heritage 

Month, dedicated to celebrating 

the achievements made by Asian Americans 

and Pacific Islander Americans in history, 

culture, and society. 

Perhaps nowhere is it more relevant to 

learn more about the AAPI communities 

than in California, home to nearly one-

third of Asian Americans living in the U.S. 

As one of the country’s fastest growing 

population groups, Asian Americans are 

projected to make up 36% of all U.S. immi-

grants by 2055, according to Pew Research 

Center (https://www.pewresearch.org/

fact-tank/2021/04/29/key-facts-about-

asian-americans/). There are currently 

over 6.5 million AAPI individuals living 

in the Golden State. 

In the construction industry, Asian 

Americans are severely underrepre-

sented – constituting just 2.1% of total 

workers in 2021, according to the U.S. 

Bureau of Labor Statistics. It follows, then, 

that the AAPI communities represent a 

strong source of untapped potential for 

an industry that is focused on attracting 

a more diverse workforce to help fulfill 

current and future needs. 

Diversity Is Hallmark of AAPI 
Communities 
Despite the common perception of Asian 

Americans as a homogenous group, the 

AAPI communities are extremely diverse, 

spanning more than 20 ethnicities among 

their total 20 million citizens recorded 

on the U.S. Census. However, a recent 

“STAATUS Index Report” by LAAUNCH 

(Leading Asian Americans to Unite for 

Change), an AAPI advocacy group, uncov-

ered a range of biases and misperceptions 

about the AAPI community. 

Among the findings in the 2021 report 

by LAAUNCH: 

• When asked to name a prominent 

Asian American person, 42% of 

respondents were not able to – despite 

the fact that U.S. Vice President 

Kamala Harris, who was born to 

a Jamaican father and an Indian 

mother, identifies as both a Black 

American and South Asian American. 

• Asian Americans hold only 2.6% of the 

corporate leadership of Fortune 500 

companies (as previously reported 

by DiversityInc), despite comprising 

6.8% of the population. However, 

approximately 50% of respondents 

believe that Asian Americans are fairly 

or overly represented in leadership 

positions. 

• 20% of the respondents agree with a 

statement that Asian Americans as a 

group are more loyal to the country 

of their origin than to the U.S. 

Education is Key to 
Understanding AAPI 
Communities BY CAROL EATON

CELEBRATING AAPI HERITAGE MONTH

Combatti
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Yuhi Aizawa Combatti, senior di-

versity, equity, and inclusion manager

for AGC of California, who identifies as

Japanese, spoke with California Con-

structor about AAPI Heritage month,

what is important to understand about

the AAPI communities, and what action

AGC, its members and the construction

industry as a whole can take to show up

for our current and future colleagues

in the AAPI communities. 

California Constructor: It’s clear when

you look at the research that the AAPI

communities are extremely diverse,

with a range of incomes and educa-

tional attainment among the many

different ethnicities in this group. What

is important to understand about this? 

Yuhi Aizawa Combatti: In addition to

learning about the unique history of

the AAPI communities in and outside

of the United States, understanding

how inequity manifests within the

AAPI communities is key. Pew research

found that Asian Americans in the

top 10% of the income distribution

earn 10.7 times more than those in

the bottom 10%, which is the widest

income disparity of any racial group

in the United States. There is a similar

gap between the highest and the low-

est education attainment among the

AAPI ethnic groups — disaggregating

key demographic data reveals a lot

more about the different experiences

of these groups.

California Constructor: What role does

our larger society play in the treatment

and experiences of the various sub-

groups within the AAPI communities? 

Yuhi Aizawa Combatti: LAAUNCH’s

2021 survey data illustrates a few ways

in which our society’s misperceptions

LAAUNCH 2021 STAATUS Index
80% of Asian Americans in the survey said they do not feel

respected and are discriminated against in the U.S.

37% of white American respondents said they are not aware
of an increase in hate crimes and racism against Asian

American individuals over the past year, with 24% saying anti-Asian
American racism isn’t a problem that should be addressed.

50% of non-Asian American respondents believe Asian
Americans are fairly or over-represented though Asian

American people are significantly under-represented in senior
positions in companies, politics, and media.

42% of respondents struggled to name a prominent Asian
American person, despite several being in the news

including the Vice President of the U.S.

“In addition to learning about the unique

history of the AAPI communities in and

outside of the United States, understanding

how inequity manifests within the AAPI

communities is key. Pew research found

that Asian Americans in the top 10% of the

income distribution earn 10.7 times more

than those in the bottom 10%, which is the

widest income disparity of any racial group

in the United States.”– Yuhi Aizawa Combatti
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Local 600 ~ 323-771-0991 ~ www.cementmasons600.org

Cement Masons Locals 500 & 600 signatory contractors are
among the highest profile, reputable and successful firms in South-
ern California. Our workforce represents the most highly trained and
competent craftspeople in the concrete industry. Our relationship
together can assist in your company’s value and growth. If that
doesn’t convince you, maybe this will.
We help level your playing field with:

Your workforce is trained in:

Contact us and we will show you how we have assisted
others like you to create growth and value, just like we have
been doing for 150 years.

of Asian Americans perpetuate the

model minority myth which is based

on stereotypes and disregards individ-

uality and diversity within the AAPI

communities.  In addition to being

viewed as “intelligent,” “hard-work-

ing,” and “nice,” Asian Americans were

frequently described as being from a

certain country (e.g. “China” or “Chi-

nese”), rendering them to be perpetual

foreigners. Our society often views

Asian Americans as “white adjacent.”

This dangerous misperception ignores

instances of anti-Asian racism through-

out U.S. history, such as the Los Angeles

Massacre of 1871 and the Chinese Ex-

clusion Act of 1882 to name a couple.

The model minority myth erases the

systemic racism that affects millions

of AAPI folks every day. 

California Constructor: Why is it import-

ant for construction employers to under-

stand and be aware of these issues – to

be blunt, why should it matter to them? 

Yuhi Aizawa Combatti: It is essential for

the construction industry to learn about

the diversity of AAPI communities be-

cause they present a huge opportunity

for recruitment of future workforce in

California. Employers who focus on re-

taining and developing AAPI leaders who

are already in the construction industry

will be able to lead in attracting the next

generation of AAPI folks into our industry

to meet California’s workforce needs. 

California Constructor: What specif-

ically should individuals, companies

and the AGC do to become better ac-

quainted with AAPI heritage and better

represent them in their diversity, equity

and inclusion strategies going forward? 

Yuhi Aizawa Combatti: AAPI folks often

experience feeling invisible or erased.

Companies can encourage employees to

learn about AAPI experiences and his-

tories and provide resources to support

continuous education. AGC is going to

be publishing an AAPI Heritage Month

learning resource (https://www.agc-ca.

org/go/dei-resources/). Individuals

can raise awareness in themselves and

others by actively seeking out AAPI

perspectives and showing up for their

AAPI colleagues. AAPI Heritage Month

is a terrific opportunity to get started,

and the learning and listening continue

year around!
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L
ast year, as the vice chair of the

AGC of California Legal Advisory

Committee (LAC), I wrote to you

of the unprecedented legal challenges that

contractors faced in the wake of COVID-19.

Although progress has been much

slower than any of us would have con-

ceived even a year ago, one thing that has

remained (and frankly, what I am most

of proud now as the Chair of LAC) is the

group’s unwavering support for AGC.

From the countless seminars provided,

white papers published, and hotline

questions answered, this is a group that

lives to work through and respond to the

difficult quagmires of our time.

Helping Members Understand
Legal Impacts
The LAC is comprised entirely of lawyers,

many of whom are nationally recognized

construction law experts. Made up of a

wide mix of law firms (from international

law firms to solo practitioners) and in-

house counsel, the LAC plays a critical

role in helping AGC members understand

the impact that new laws, regulations,

and judicial decisions will have on their

businesses.

Being a part of AGC of California’s

LAC gives attorneys of all levels the

opportunity to connect with and learn

from nationally recognized law experts

leading the field on some of the most

challenging issues the construction

industry faces. Indeed, in recent years,

LAC has put a strong focus on mentoring

young attorneys who join the group.

The LAC serves as an educational fo-

rum on construction law for construction

attorneys. We review new cases of interest,

proposed new legislation, requests for

litigation support and amicus support,

and regulations and government prac-

tices affecting the construction industry.

Because the California Bar recognizes

AGC as a Mandatory Continuing Legal

Education (MCLE) provider, MCLE pro-

grams are part of regular meetings.

In addition, LAC members contribute

legal briefs, amicus briefs, and articles for

AGC’s California Constructor magazine

and the “Construction Law Manual.”

Legal Hotline: Pro Bono Assistance
Through the legal hotline, LAC members

provide limited pro bono assistance to

contractor members at the outset of legal

difficulty. The LAC continually reviews

AGC’s standard form documents for

legal and statutory compliance, as well

as providing educational forums for AGC

members on recent legal developments

AGC of California Legal
Advisory Committee:
Helping Members
Navigate Changing
Legal Landscape
BY RYAN H. CROSNER, ESQ.
AGC OF CALIFORNIA LEGAL ADVISORY COMMIT TEE CHAIR
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at district and state meetings.

The LAC’s monthly meetings serve as

the group’s foundation. But the highlight

for me is certainly our annual retreat,

where we get together in person for a

weekend of learning and plenty of fun.

Last year, in 2021, we had our first retreat

in two years. I cannot tell you how won-

derful it was to see everyone in person

again.

At the closing night of the retreat, I

said something that I truly believe: LAC

members are not just colleagues and

friends, but also a family. We share in

each other’s highs, lows, and everything

that comes in between.

As we all look forward to the upcoming

year, the LAC will continue its goals of

staying atop of legal developments and

counseling AGC’s members through both

the unprecedented and, one day that

will not come soon enough, the normal

times. I am honored to be a member of

this incredible group.

 uupp ooff aa wwiiddee mmiixx ooff

 ffiirrmmss aanndd iinn-hhoouussee

counsel, the LAC plays

 ccrriiittiiiccaalll rroolllee iiinn hhheelllppiiinngg

AAGGCC membbers unddersttandd

tthhhee iiimmppaacctt tthhhaatt nneeww lllaawwss,

rrreeeggguuulllaaatttiiiooonnnsss, aaannnddd jjjuuudddiiiccciiiaaalll

dddeeeccciiisssiiiooonnnsss wwwiiillllll hhhaaavvveee ooonnn

their businesses.

Ryan Crosner

MMaaddee 

llaaww ffii

coun

aa ccrr

AAGG

tthhh

rrr

Ryan H. Crosner, Esq., is a shareholder at

Ogletree, Deakins, Nash, Smoak & Stewart,

P.C. (www.ogletree.com). Located in the

firm’s Los Angeles office, he exclusively

represents employers in all aspects of em-

ployment law and can be reached at (213)

457-5869 or ryan.crosner@ogletree.com.
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M
oney—everyone’s favorite topic. 

Everyone wants to get paid for 

their work—to close out the 

project, happily, all accounts receivable 

and accounts payable resolved, and onto 

the next project. 

Of course, construction projects, like 

life, can have “end of project” controversies. 

This article briefly looks at the legal arena 

around “paid-when-paid clauses”—an area 

on which AGC’s Legal Advisory Committee 

is working and is committed to make the 

simple—and the not so simple—better.

Paid When Paid Clauses Versus 
Paid if Paid
As a matter of prime contractor cash flow, 

prime contracts have traditionally had a 

provision tying the duty to pay a subcon-

tractor to when the owner pays the prime 

contractor for the subcontractor’s work. 

Fair enough. 

The pushback from subcontractors, 

including AGC member subcontractors, 

is also cash flow. Having done the work, 

subcontractors don’t want to wait for 

broader, owner-prime close-out negoti-

ations on unrelated issues. 

As an example, California’s “Prompt 

Payment” statutes at Civil Code Section 

8800 and elsewhere impose a duty on the 

prime to either pay over funds received on 

account of a subcontractor’s work within 

10 days of receipt or articulate the grounds 

for withhold. And they may withhold no 

more than 150% of the amount reason-

ably and in good faith in dispute. Again, 

fair enough.

A series of California Court decisions 

interpreting statutes adopted by the Cali-

fornia Legislature, have placed guardrails 

onto the prime contractor’s “paid-when-

paid” abilities and rights. These can be 

summarized as follows, leading up to the 

current 2022 state of legal practicalities.

• Cases have invalidated “paid-if-paid” or 

“condition precedent” clauses. (Wm. R. 

Clarke Corp. v. Safeco Ins. Co. (1997) 15 

Cal.4th 882.) Instead, courts treat such 

clauses as “timing devices” permitting 

some “reasonable” delay in paying a 

subcontractor while a prime contractor 

awaits payment from the owner.

• The recent Crosno v. Travelers (2020) 

47 Cal. App. 5th 940 case involved 

a claim on a statutory public works 

payment bond. The “paid-when-paid” 

clause defined a “reasonable time” 

as allowing a delay in payment until 

the prime contractor and its payment 

bond surety completed its collection 

remedies and/or lawsuit/arbitration 

with the owner. 

The Crosno Court found this duration 

was not “reasonable”—too open ended 

to comply with Civil Code Section 8122, 

which prohibits clauses which “impair” 

the right of a subcontractor to collect on 

Today’s Legal Gordian’s 
Knot: Paid-When-Paid 
Clauses, Bond Claims, 
and the Aftermath  
of Crosno
BY MARK J . RICE, ESQ. , MCNEIL SILVEIRA RICE & WILEY
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a statutory payment bond. The Crosno

Court held:

Relying on Wm. R. Clarke Corp. v.

Safeco Ins. Co. (1997) 15 Cal.4th 882

(Wm. R. Clarke), the trial court found

the pay-when-paid provision here

unenforceable because it affects or
impairs Crosno’s payment bond
rights in violation of Civil Code
section 8122.

Other states, most recently Virginia,

have taken this to a Legislative level, pro-

hibiting “paid-when-paid” clauses.

What Does this Mean Today?
AGC is in process of responding to Crosno

– rethinking its present “paid-when-paid”

clause. How much “delay” in payment is

unenforceable “impairment” of the pay-

ment bond right? That is not yet defined.

So, AGC and its Legal Advisory Committee

(LAC) are working hard to respond while

keeping some balance to the cash flow

dynamics which, except the “doozy” out-

lier cases, largely seems to have worked.

Your input is welcome. Currently,

the thinking has been to create a shorter,

definitive, “paid-when-paid” deadline,

tied to a subcontractor’s own collection

remedy deadlines—the time to record a

lien and file a foreclosure suit, to serve a

stop payment notice, and the deadline to

file suit on a payment bond claim.

The concept under discussion is to

allow delay in payment on undisputed

sums to cease 60 days after the payment

bond remedy is perfected by suit—that

is, somewhere between 9 and 11 months

after project completion. This concept

revision will give prime contractors time

to collect or adjust their cash flow when

not paid in a timely manner by the owner

(or in a dispute) and allow for a balance

in keeping with the Civil Code Section

““Paiid-when-paiid”” clauses

wiillll remaiin a constant

“aarrmm wwrreessttllee” wwhheenn

ssuubbccoonnttrraacctt tteerrmmss aarree

nneeggoottiiaatteedd aatt tthhee ssttaarrtt ooff

ttthhheee pppprrrooojjjjeeecccttt,, aaannnddd ppppooottteeennntttiiiaaalll

“shared ppain” at the

eenndd ooff eevveerryy ttrroouubblleedd

pprojject. Througgh

ssoommee ccoommpprroommiissee aanndd

preddiictiing thhe next set off

lllleeegggaaallll ““tttteeeaaa lllleeeaaavvveeesss,,”” aaa bbbbaaallllaaannnccceee

tthhaatt wwoorrkkss ffoorr eevveerryyoonnee

cccaaannn bbbeee aaaccchhhiiieeevvveeeddd.

8122 language (as most recently inter-

preted in court).

There is no easy answer to this. “Paid-

when-paid” clauses will remain a constant

“arm wrestle” when subcontract terms

are negotiated at the start of the project,

and potential “shared pain” at the end of

every troubled project. Through some

compromise and predicting the next set

of legal “tea leaves,” a balance that works

for everyone can be achieved.

Look for updates from AGC as these

forms get updated.

““

w

“

ss

nn

ttt

“

ee

pp

ss

p

llll

tt

ccc

Mark Rice

Mark Rice is a partner with McNeil Silveira

Rice & Wiley, San Rafael, CA and an active

member of AGC’s LAC and its Subcontract

Subcommittee.
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SUPPORTING YOUR SAFETY

Show of Unity as Contractors
Work for Safer Industry
BY CAROL EATON

T
he week of May 2-6, 2022 is Construction Safety Week, an

annual event that unites dozens of construction companies

across the United States in a common cause: to showcase

their commitment to building a stronger and safer industry.

Numerous AGC of California member firms plan to actively

participate in this five-day celebration of safety culture on their

jobsites and in their corporate offices by hosting safety stand-

downs, educational forums and tailgate talks, and sharing best

practices, tools, and resources.

AGC’s Safety & Health Council (SHC) is taking a leading

role working to maximize the impact of Safety Week this year,

headed up by an active subcommittee of safety professionals

including Steve Lee, Shawmut West; Shawn Ledbetter, Mil-

waukee Tool; and Travis Walker, ACCO Engineered Systems.

Working alongside Brian Mello, AGC Director, Safety &

Regulatory Affairs, members of the AGC Safety Week sub-

committee developed and rolled out a Safety Week Toolkit

available to all members via the AGC website (www.agc-ca.

org/resources/safety-health/safety-health-resources/)  in

preparation for the weeklong event. It offers a roadmap for

members to reinforce key safety talking points in their own

companies and with the public.

The toolbox includes a “Culture of Safety” article from Mello;

a message from AGC of California President Dina Kimble; a

checklist for a successful tailgate talk; and informational tail-

gate talks covering five key safety topics: silica in construction,

fall prevention, hardhat safety, confined space and mobile

equipment safety.

Shawmut Design and Construction held a safety
demonstration on a jobsite in Los Angeles County.
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“Safety Week is key to showing the
investment and commitment the
construction industry has made and will
continue to make to ensure that safety
is always the top priority. Milwaukee
Tool has been a long-time sponsor
and supporter of National Safety Week
with a total commitment in leading and
supporting jobsite trainings to over
300 jobsites and 30,000 tradespersons
annually. Safety Week serves as a
benchmark forum to share best practices,
demonstrate new tools, and utilize
technology from next generation head
protection to mental health awareness.
It’s a powerful reminder that safety is no
accident and every woman and man on
a jobsite are united to strengthen safety
cultures across the industry to ensure
everyone goes home safely.”
 – Shawn Ledbetter, Regional Manager
Of Safety, Milwaukee Tool

“Safety is a way of life that needs to
be valued more due to its importance,
quality, and value. Safety is a chain
reaction of effects and the impacts it
makes. The process starts with the
individual, while it takes a toll on co-
workers, management, and family. The
process is all based on choice, and the
choice is in your hands. Take the extra
two seconds to a few extra minutes to do
a task safely or to put on PPE; life is more
important than taking a shortcut to get
the job done faster. Take the time, not the
shortcut. Which one is more important
to you, life or an extra few seconds or
minutes?”
– Travis Walker, Area Safety Manager,
ACCO Engineered Systems

“Safety Week is so important because
it brings the construction community
together to celebrate and further
promote safety in the workplace. It’s
an opportunity for all workers to renew
their commitment to safety by attending
hands-on trainings, lectures, and
demonstrations led by industry experts.
Safety Week is for everyone—providing
the opportunity to participate in events
that instill knowledge and tools that are
used every day on a job site. The industry
celebration raises awareness around
safety, which is carried on far beyond the
week’s events.”
– Steve Lee, Regional Director
of Safety, Shawmut Design and
Construction

California Constructor asked the AGC Safety Week subcommittee members to
share why Construction Safety Week is important to them and their companies.

Milwaukee Tool held
a safety stand-down
during Construction
Safety Week last year.
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MAKING MOVES

Blach Completes Multi-Purpose
Facility for FUHSD
Fremont Union High School District

(FUHSD) recently celebrated the com-

pletion of its new District Office and

Adult School Building, a 27,000-sq.-ft.,

state-of-the-art facility with education,

administrative, and support spaces.

Designed and built by long-time

project partners Quattrocchi Kwok

Architects (QKA) and Blach Con-

struction, the new facility replaces

a previous building that needed ex-

tensive structural repairs.

“Not only does this multi-purpose building double as a modern home for district

operations and comprehensive Adult School, it serves as a central hub that facilitates

access between our schools, community members and district administration,” said

Polly Bove, FUHSD Superintendent. “Thank you to our supportive community and

trusted project team for making this inspiring space possible.”

The project was funded in part by the community-supported Bond Measure

CC and was designed to meet or exceed all requirements of the California Green

Building and Energy Codes with various energy efficient and sustainable features.

The project incorporates a unique installation that was commissioned for its

lobby that uses physical and digital media to feature student work and highlight

FUHSD’s nearly 100-year history.

“It is so rewarding to partner with a client that shares a commitment to enhanc-

ing their community,” said Blach President Dan Rogers. “We’re incredibly honored

to deliver their new District Office and Adult School, a long-awaited building that

celebrates their history and inspires continued success.”

Design-Build Team Selected for
Major Medical Center Project
The design-build team of Hensel Phelps,

HMC Architects and CO Architects was

selected to lead the design and construction

of the new $1.695 billion Harbor-UCLA

Medical Center Replacement Program in

West Carson, CA.

The program will consolidate medical

services into new facilities on the 72-acre

campus and ensure Harbor-UCLA Medi-

cal Center complies with Senate Bill 1953,

which requires all California hospitals to be

structurally resilient in the event of a major

earthquake by 2030.

The construction for this project, which

will target LEED Gold certification, consists

of a 468,000-sq.-ft.  acute care inpatient

tower with 346 beds, a helicopter landing

pad and an 11,000-sq.-ft. warehouse. It will

also include a 403,000-sq.-ft. outpatient treat-

ment and support building and a 381,000

-sq. ft. above-grade parking structure plus a

23,000-sq.-ft. facilities and IT support build-

ing and a new 24,000-sq.-ft. central plant.

“I’m excited to lead this design-build

team of healthcare design and construction

experts to deliver this magnificent, state-of-

the-art facility,” said Hensel Phelps Program

Manager Sandra Ichiho. “Through this

project, the County will create hundreds of

local jobs and millions of dollars in business

opportunities for the local community.”

Consolidating inpatient and outpatient

services into new buildings that optimize

operational effectiveness, the medical center

project is designed to reduce operation and

maintenance costs and to serve the commu-

nity’s healthcare needs for years to come.

California Rail Builders Appoints
New CEO
California Rail Builders, LLC, a joint

venture led by Ferrovial Construction,

announced the appointment of Miguel

Mora as Chief Executive Officer.

Mora, an aeronautical engineer,

joined California Rail Builders in 2018

as Contract Manager, bringing 18 years

of experience managing singular com-

plex construction projects. In addition

to his work in the United States, he has

led multidisciplinary project teams in

the Middle East and in Europe.

California Rail Builders was select-

ed by the California High Speed Rail

Authority to design and build the CP4

package of the first high-speed rail

system in the United States.
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LABOR & COMPLIANCE CORNER

Patrick Baker Joins AGC Labor Relations
Team as Vice President

P
atrick Baker has joined AGC of

California as Vice President,

Labor Relations.

He brings with him more than a

dozen years of labor relations expe-

rience, having served as Executive

Director/Secretary of the Great Lakes

Fabricators & Erectors Association in

Southfield, MI for seven years. Prior

to that, he was Director of Labor

Relations for the Construction Association of Michigan, over-

seeing the labor relations activities for the large construction

association representing more than 400 employers signatory

to the basic trades.

Baker holds a law degree from Thomas M. Cooley Law

School in Lansing, MI. In addition to his background in labor

relations, he also has legal and government affairs experience,

having served as Legislative Director to a Michigan senator

and Chief of Staff to a Michigan State Representative.

In his new role at AGC, Baker oversees a highly experienced

labor relations team that provides comprehensive services to

meet the needs of California’s union contractors.

“AGC’s Labor Relations team serves as the pre-emi-

nent statewide advocate for our signatory members, for

our labor-management relationships and for California’s

construction industry,” Baker commented. “As VP of labor

relations, my driving focus is on strengthening California’s

construction industry by facilitating and supporting our

members’ engagement and relationship with our labor union

partners. Our team strives to provide professional, proactive,

and prompt results for our signatory contractors.”

Baker can be reached at BakerP@agc-ca.org, or by calling

(916) 371-2422.

Clark Breaks Ground on New
Menifee Justice Center
Clark Construction Group recently broke

ground on the new Menifee Justice Center

in Riverside County, CA.

The 85,000-square-foot judicial facility

replaces the existing 52-year-old Meni-

fee Courthouse, which is overcrowded,

physically deficient, and located on a

property that is too small to accommodate

additions or renovations.

Clark is serving as the general con-

tractor on the project, while Perkins +

Will is the project architect and Vanir is

the construction manager.

The new Menifee Justice Center will

provide a modern, accessible, and secure

facility with nine courtrooms for family,

traffic, and civil cases. Once complete, the

building will also include jury assembly

and deliberation rooms, a self-help center,

a children’s waiting room, and attorney

interview/witness waiting rooms.

“Clark is proud to be working along-

side the Riverside County Superior Court

in California, and our talented design

and trade partners to deliver the justice

center for the community,” said Carlos

Gonzalez, division president at Clark

Construction responsible for overseeing

the company’s operations in Southern

California.

The new Menifee Justice Center proj-

ect is slated for completion in summer

2024.
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California
Projects Win
National
Recognition

C
alifornia projects received national recognition

as winners of AGC of America’s prestigious

2022 Construction Risk Partners Build America

Awards. Winners were announced during the AGC

of America Annual Convention in Grapevine, Texas,

on March 28 through 31.

The annual competition named 24 Build Amer-

ica Award winners and 15 Merit Award winners in

more than a dozen categories. The projects were

all built by AGC member companies in locations

across the nation.

The California projects, contractors and catego-

ries that received Build America Awards include:

• Federal & Heavy New: P-440 Pier 8 Replacement

at Naval Base San Diego (San Diego, California),

Manson Construction Co.

• Highway & Transportation New (Under $10

Million): Park to Playa Pedestrian Bridge (Los

Angeles), Griffith Co.

• Highway & Transportation Renovation: I-15

Express Lanes (Corona, California), Skanska

• Utility Infrastructure New: West of Devers

Upgrade Project (Redlands, California), Barnard

Construction Co.

The California project receiving a Build America

Merit Award:

• Building Renovation ($10 Million to $75 Million):

San Francisco Animal Care & Control Facility

(San Francisco), Clark Construction Group

The California projects receiving Marvin M.

Black Partnering Excellence Awards:

• P-440 Pier 8 Replacement at Naval Base

San Diego (San Diego, California), Manson

Construction Co.

• U.S. 101 Deck Replacement at Alemany Circle

(San Francisco), Myers & Sons Construction

New Government
Affairs Policy
Coordinator Joins AGC
BY BRIAN MELLO, AGC OF CALIFORNIA DIRECTOR,
SAFET Y & REGULATORY AFFAIRS

T
ogether we advance our industry. Doing business

in California is challenging. A strong industry

voice comes through strong advocate members.

By standing up for the best interests of our industry, we

drive change and create opportunities to build.

Our advocacy efforts support the fundamental role

that construction plays in the economy and the policy

issues that must be addressed to ensure continued job and economic growth.

We promote and protect the construction industry’s interests through a

comprehensive state advocacy program, a well-rounded local engagement

approach, and strategic relationships with government and policy leaders.

Construction is evolutionary and as the voice of the construction

industry, AGC continues to build our teams to provide expertise and

assistance in order to further expand our reach across an industry that

is resilient when it comes to overcoming adversity.

Recently, AGC of California welcomed the newest member of our

Government Affairs team, Policy Coordinator Mary Rancier. She will

play a key role in the execution of AGC’s comprehensive advocacy

strategy and bridge the gap between regulatory agencies and coalitions

to ensure AGC member voices are heard, while also working towards

shaping policy and improving industry relationships.

Since joining AGC in January 2022, Rancier has been vital in advo-

cating on issues such as:

• South Coast Air Quality Management District: PR 403.2 – Fugitive

Dust for Large Roadways

• Construction General Permit

• California Air Resources Board (CARB): Zero Emission Forklift

Regulation

• CARB: In-Use, Off-Road Diesel-Fueled Fleets Regulation Amendments

“Rules should ensure measurable benefits and should not exert exces-

sive, conflicting, and overlapping requirements,” Rancier said. “As policy

coordinator at AGC, I look forward to building long lasting relationships

with our members to ensure their voices are heard, and so that we as an

industry are able to successfully build a better future.”

In addition to her work on regulation, Rancier is also the liaison to

AGC’s Legal Advisory Committee. The LAC is made up of an exceptional

mix of legal firms, in-house counsel, and forensic accountants and works

to understand and communicate the impact of new laws, regulations,

and judicial decisions with AGC members.

BUILDING YOUR NETWORK
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Calendar
May 10-11, 2022
AGC Legislative Summit at the Sutter Club,
Sacramento

May 13, 2022
Shasta District Golf Tournament at Gold Hills Golf
Club, Redding

June 3, 2022
Southern California Region Owners Luncheon at
Pacific Palms, City of Industry

June 16, 2022
Tri-Counties District Rooftop Mixer at Kimpton
Canary, Santa Barbara

June 16, 2022
Delta Sierra Swabbies on the River Mixer at
Swabbies on the River, Sacramento

June 20, 2022
Bay Bridges Golf Tournament at Sonoma Golf Club,
Sonoma

July 28, 2022
“Hackers & Slackers” Golf Tournament at Birch Hills
Golf Course, Brea

August 1, 2022
Bay Area Region Clay Shoot at Wing and Barrel
Ranch, Sonoma

August 25, 2022
Southern California Region Hot Summer Night at
BO-beau Kitchen, Long Beach

September 23, 2022
Tri-Counties District Golf Classic at River Course at
Alisal, Solvang

September 26, 2022
Delta Sierra District Golf Tournament at Winchester
Country Club, Meadow Vista

November 2-4, 2022
2022 CONSTRUCT Annual Conference at Omni
Rancho Las Palmas Resort & Spa, Rancho Mirage

November 17, 2022
San Joaquin Forecast Dinner at Copper River
Country Club, Fresno

December 1, 2022
Bay Area Region Holiday Top Golf Mixer & Toy Drive
at Top Golf, San Jose

LEARN, ENGAGE, GROW

The AGC of California 2022 Legislative
Summit will take place in person at the Sutter
Club in Sacramento on May 10-11, 2022.

Hear from the state’s most dynamic political
leaders as they address the latest legislative issues
impacting construction, your business, and the
bottom line.

Register to attend the AGC Legislative Program
Session and Reception by going to www.agc-ca.
org/sites/legislative-summit/. Take advantage
of your membership with AGC of California by
participating in our state board and business
meetings, and more.

REGISTER NOW: MAY 10-11, 2022

AGC LEGISLATIVE
SUMMIT

ADDRESSING
THE ISSUES
THAT MATTER
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Safety, Service, & Stewardship Since 1968
Serving All California & Arizona

Southern California
800.522.0282

Northern California
800.734.3053

San Diego
 800.266.2837

Coachella Valley
866.923.4772

Arizona
855.522.0282
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