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T
he construction industry is currently

undergoing a transformation. You can

feel it. Many companies are expe-

riencing a generational transition as Baby

Boomers retire and Gen X takes the helm.

We have an influx of diverse young people

entering our industry and connecting us

with technology advances and utilization

that comes naturally to them. The industry

is realizing that this is a relationship business

– that deep connection with our employees,

vendors, trade partners, and clients make the

difference in our passion for the work and

ultimately our business success.

Our association has been undergoing a

transformation over the last several years

as well. Under the leadership of Peter

Tateishi, working in conjunction with our

State Board, we have focused on defining

our mission to create opportunities to build

and strengthen our state, knowing that the

construction industry is vital to the success

of California. We have created six value

propositions that deliver on this mission

and guide our AGC of CA staff on how to

add value for our member companies.

Peter has built a structure of talented and

passionate team members who deliver

for the betterment of our contractors and

the industry. This has all been a huge lift,

and the results we are seeing today in our

association success metrics are the fruits

of that labor.

We often use the analogy that AGC of

CA is the buoy of the construction industry,

serving to support and lift all of us who

work in it through advocacy, labor rela-

tions, workforce development, training,

networking and more. The entire industry

is better because of the efforts of our AGC

of CA members and association staff. Our

member engagement is at an all-time high

and membership growth remains strong.

It is time for us to leverage the strength of

our members and our relationships in the

industry and truly lead to get things done.

We are at a critical inflection point in

our transformation. We have the potential

to change the industry if we can put asso-

ciation politics and old rivalries behind us.

Let the past be the past and realize that our

future can (and must) look very different.

When contractors are divided, we are far

less effective. AGC of CA has in place the

mission, the strategy, the structure, and

the staff to execute – and we contractor

and associate members need to leverage

our relationships with non-members to

unite in a common strategy and voice

and accomplish our goals for the industry.

Construction is transforming, and our

responsibility as leaders in the industry

and our association is to actively drive

and shape that transformation for our

future generations. We are ready, and we

will lead.

MOVING MOUNTAINS

Transforming
and Leading Our
Industry
BY DINA KIMBLE, PRESIDENT, AGC OF CALIFORNIA
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ADVOCATING FOR THE INDUSTRY
This fall California voters will have an opportunity to vote on
seven ballot measures – the fewest to appear on a statewide
general election ballot since 2014. Thankfully, there are no
ballot measures that directly affect the construction industry.

T
his fall, California voters will have

an opportunity to vote on seven

ballot measures – the fewest to

appear on a statewide general election

ballot since 2014.

Of these ballot measures, one was

placed on the ballot by the state legis-

lature. And because there weren’t any

propositions placed on the primary ballot

in June, California voters will decide

the fewest measures in an election year

since 1916.

Two legislative compromises were

struck, sparing proponents and voters

the burden and high cost of two very

messy political campaigns. The trial bar

and some consumer groups agreed to

withdraw a measure that would have

raised the cap on how much patients can

sue for medical malpractice in exchange

for a lower increase agreed to by the

California Medical Association. In ad-

dition, the recycling company Recology

and environmental groups decided to

pull a measure to phase out the use of

non-recyclable plastic in exchange for

a legislative solution.

Thankfully, there are no ballot mea-

sures that affect the construction industry.

Nonetheless, here is rundown of the

remaining issues that will appear on the

November 8, 2022 ballot.

Reproductive Rights
The U.S. Supreme Court’s ruling overturn-

ing Roe v. Wade outraged many people,

but none more than the political class

of California. The Democratic legislative

majority and Governor are supporting

a constitutional amendment, known as

Proposition 1, the Right to Reproductive

Freedom Amendment, which would

California Voters
Get a Break at the

Ballot Box
BY FELIPE FUENTES

leave no doubt that abortion is legal in

California. This amendment would affirm

that the right to privacy in California does

guarantee the right to an abortion – unlike

in the Dobbs v. Jackson Women’s Health

Organization decision that overturned

Roe v. Wade.

Sports Betting
Two competing ballot initiatives would

also amend California’s constitution to

make sports betting legal in California.

Sponsored by two different proponents,

the initiatives must pass with more than

50% of the vote and only the one that gets

the most votes will become law should

both pass.

Proposition 26 would let people bet

on sports at privately-operated horse-rac-

ing tracks on Native American land in

four counties. A portion of the tax col-

lected would help pay for enforcement

of gambling laws and programs to help

people who are addicted. This measure

is supported by some Native American

tribes.

Proposition 27 would let people use

their smart phones to place bets on sports.

Taxes collected for this measure would

first pay for regulatory costs, while 85% of

what’s left would go to funding programs

to address homelessness. The remaining

15% would go to nonparticipating Native

American tribes. This measure is support-

ed by some sports betting companies.

Arts/Music in Public Schools
Proposition 28 would require lawmakers

to use 1% of all state funding for music

and arts education programs in all pub-

lic schools. This ‘ballot box budgeting’

proposal would realize between $800

million to $1 billion each year according

to the nonpartisan Legislative Analyst’s

Office (LAO).

For those schools with a daily census

of 500 or more students, at least 80% of
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the money would be required to be spent

to employ these music/art teachers. The

remainder of the funding could be used

for training, supplies and education part-

nerships. The initiative was placed on the

ballot by the group Californians for Arts

and Music Education in Public Schools.

New Wealth Tax
Proposition 30 would raise taxes on

wealthy taxpayers and use the new state

revenues for wildfire prevention programs

and electric car incentives. Funded by a

coalition of rideshare companies, labor

and environmental groups, this measure

would raise taxes by 1.75% on people

who have at least $2 million in personal

income per year.

According to the LAO, this measure

could raise between $3 billion and $4.5

billion in new revenue each year. These

revenues would be split as follows:

• 45% for electric car purchase rebates

• 35% for the development of public

charging station infrastructure

• 20% would be assigned to supplement

wildfire prevention programs

Flavored Tobacco
Sponsored by the Tobacco industry,

Proposition 31 would ask voters to repeal

a law passed by the Legislature that out-

lawed the sale of certain flavored tobacco

products in California. Despite passage

by the Legislature, a law can be stopped

from taking effect if enough voters agree

to sign a petition to put a referendum on

the ballot. That’s what tobacco compa-

nies did after lawmakers passed a law in

2020 to outlaw certain flavored tobacco

products, arguing the products were

designed to appeal to children.

Kidney Dialysis
Proposition 29 would require a doctor,

nurse practitioner or physicians’ assis-

tant to be present during treatment at an

outpatient kidney dialysis clinic. This is

the third consecutive general election

where voters have been asked this same

question.

Despite failing twice before, this mea-

sure is backed by labor unions who rep-

resent health care workers and are trying

to organize the dialysis provider industry

which occupies more than 600 kidney

dialysis clinics in the state.

Felipe Fuentes

Local 600 ~ 323-771-0991 ~ www.cementmasons600.org

Unscrupulous contractors undercut responsible contractors like you
when bidding, causing your company to be unable to compete. Often
this practice is illegal and results in an unlevel playing field.
We are here to help level that field.

As a signatory contractor and partner of OPCMIA locals
500 and 600, you are provided a Prevailing Wage Compliance
Program, ADR Joint Workers’ Comp Program, and Competitive

Private Commercial & Residential Rates.
In addition, you have access to a workforce trained from an ap-

prenticeship program accredited by the State of California.
Our apprentices learn all aspects of concrete including form
setting, placement, finishing, concrete polishing, patching
and repair.

Contact us to learn how we assist your growth and value.
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A
midst unprecedented economic 

challenges, the AGC of California 

Labor Relations department has 

been extremely busy at the bargaining 

table in 2022, successfully negotiating 11 

labor agreements throughout the state – a 

historic number. 

“In more than 40 years, I’ve never ex-

perienced so many tables negotiating at 

one time!” says Rocky Miller, Cox, Castle 

& Nicholson, LLP. These efforts were bol-

stered by the department’s team of Union 

Contractor Council craft committees, made 

up of dozens of dedicated AGC members 

along with staff and legal counsel.

Labor relations issues surrounding the 

COVID-19 pandemic, now well into its 

third year, have been the dominant and 

unprecedented hurdle that our indus-

try has faced alongside our labor part-

ners. AGC Labor Relations has assisted 

our signatory members in addressing 

regulatory compliance, staffing concerns 

and the well-being of our families and 

co-workers’ mental health challenges. 

Inflation-Driven Impacts 
Just as these monumental issues asso-

ciated with the global pandemic have 

gradually begun to subside, the con-

struction sector has been unexpectedly 

hit by the sudden and extreme effect of 

soaring inflation – strongly impacting 

labor, fuel and material cost escalation 

and bringing additional uncertainty to 

our industry and all who work in it. These 

inflationary-driven impacts have without 

exception become the most pressing 

concern expressed by everyone at the 

bargaining table, including both labor 

and management representatives.

While the economic environment 

is currently uncertain, having nearly 

all the basic trades’ wage packages set 

for three or four years out removes one 

critical piece of uncertainty. Against the 

AGC contractors have emerged 
from the negotiation rounds with 
stronger relationships with our 
bargaining partners, and we 
are now prepared to continue to 
forge even stronger relations as 
we work together on behalf of a 
robust construction industry with 
a tremendous amount of work in 
the pipeline. 

backdrop of historically high inflation, the 

annual wage increases also settled higher 

than recent history. The average annual 

increase negotiated by AGC-CA and its 

industry partners came in at 4.7% for each 

year of the agreements (ranging from 

3.9% to 5.0%) and we hope that the rate 

AGC of 
California Labor 
Relations Team
Negotiates 
Historic 11 
Master Labor 
Agreements
BY PATRICK BAKER
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Meet The AGC of California Labor Relations Team
Patrick Baker, M.A, J.D. –  
Vice President, Labor Relations
Hired in late 2021, Patrick Baker comes to 
AGC of California (AGC-CA) from Detroit, 
Michigan, where he served in labor 
relations and construction association 
management positions for over 12 years. 

A Master Trustee, his decade-plus service on numerous Taft 
Hartley Trust Funds adds a depth of experience to the team 
as AGC executes its responsibility to shepherd the dozens of 
Benefit Trust Funds it is responsible for. 

“The best part about working for AGC of California is 
its contractors,” he commented. “The union construction 
industry is made of the finest people you would ever meet 
– ‘salt of the earth’. Selfless, hard-working and dedicated to 
serving the industry. I feel privileged to serve on the AGC of 
California team!”

Bryan Mathews – Senior Director, 
Field Services & Compliance
Bryan Mathews has served in several 
capacities since beginning his career in 
the union construction industry in April 
2003. Prior to joining AGC-CA, Bryan 
worked for California Rail Builders, 

a joint venture of AGC members Griffith Company and 
Ferrovial Agroman US, in labor compliance on the California 
High-Speed Rail project, and earlier worked with the 
Laborers Employers Cooperation Education Trust (LECET). 

At AGC, he assists signatory contractors with grievances, 
negotiations and other union related needs. “Being part of 
AGC-CA and servicing our members’ needs gives me pride 
knowing I am ensuring the construction industry’s survival,” 
he said.

Tom Holsman – Consultant
Former CEO of AGC of California for 32 years, Holsman has 
more than 40 years of collective bargaining and trust fund 
experience and brings a wealth of knowledge and industry 
relationships to the team.

Mandy Powers – Director of Labor 
Relations, Southern California
Hired by AGC-CA in April 2020, Powers 
spent five years working on the $1.5 
billion Crenshaw/LAX Transit Corridor 
Project for Walsh Construction and 
has a solid hands-on construction 

background. During more than two years at AGC, she has 
provided proactive labor relations support and grievance 
administration to AGC’s signatory contractors all throughout 
Southern California. 

“Developing relationships with our members and 
assisting them with their unique labor needs has been the 
most rewarding part of working for AGC of California,” she 
commented.

Seraephina Tarriela – Senior Labor & 
Field Services Coordinator
Newly hired by AGC-CA this year, 
Tarriela has a mix of five years of U.S. 
and Philippines legal experience. 
She is the immediate past president 
of American Society for Public 

Administration Sacramento Chapter and continues to serve 
as part of the Executive Council. 

“The most rewarding thing about working for AGC of 
California is being able to advocate for our members during 
negotiations,” she said. 

Rocky Miller, Cox Castle – Labor Counsel
AGC of California’s labor counsel for over 40 years, 
Miller represents AGC-CA and many individual signatory 
contractors in day-to-day labor matters in the state. He has 
served as management counsel to the Southern California 
Laborers Trust Funds for over 35 years and has been active 
at the state legislative level in prevailing wage and wage-
hour legislation.
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of inflation will subside in future years.

Labor representatives have been es-

pecially focused on the impact that in-

flation is having on their members with

the increased cost of living (food, rents,

and utilities) as well as the cost of fuel to

get to and from the jobsite. Management

representatives are grappling with infla-

tionary concerns as well, including cost

escalations and a tight labor market driving

up labor costs as contractors compete to

staff their jobs and retain qualified labor.

Increased Specificity in Contracts
Another common theme at the table raised

by labor has been their request for language

that clarifies the scope of work covered and

wage classifications. A key that seems to

be driving this request is the recent focus

by the Department of Industrial Relations

(DIR) placing greater emphasis on contracts

that have actual classification language

in the labor agreements, apprenticeship

standards that reference training in the

particular scope of work, and training

conducted by the apprenticeship schools

that aligns with the scope. 

This increased specificity in the con-

tracts tends to blur the jurisdictional lines

among the craft unions. Therefore, it is of

great importance that contractors read

the agreements carefully for the nuances

that the new scope language changes

have on work assignments. The AGC-CA

Labor Relations team is here to help with

any questions and to provide guidance.

Your AGC of California craft commit-

tees worked very hard to secure strong

grievance provisions requiring Wage-

Hour and Private Attorney General Act

(PAGA) claims to be individually arbitrat-

ed under the Master Labor Agreements

rather than be decided in class action

lawsuits in court. (PAGA is a California

statute that enables workers to file law-

suits against employers for certain labor

violations.)  Additionally, the language

we obtained in a number of agreements

added an arbitration requirement for all

discrimination and harassment claims.

Addressing the Impacts of New
Technology
Another issue that has universally been

raised for discussion at all of the bar-

gaining tables has been the impact of

autonomous equipment and the threat

that new technology will have not only

on employment opportunities but also

the longer-term impact this will create

for the sustainability of benefit plans,

particularly defined benefit pensions.

Management has agreed that these

new developments will likely have an

impact on the construction industry, but

they are not certain just how this will play

out and have thus been very resistant to

assigning such technology to any one craft

union. AGC of California will continue to

engage with the unions throughout the

term of the agreements and exchange

knowledge from the field as we see new

developments on this front.

Overall, despite the challenges, it was

a very good negotiating season consider-

ing the difficult and uncertain times that

contractors are facing. AGC of California

contractors have emerged from the nego-

tiation rounds with stronger relationships

with our bargaining partners, and we are

now prepared to continue to forge even

stronger relations as we work together on

behalf of a robust construction industry

with a tremendous amount of work in

the pipeline.

The AGC-CA Labor Relations team is

here to help our members as they con-

tinue to build the finest projects in the

land with the best union craft workers.

Bringing solutions to light.
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D
elivering the Joan and Sanford 

I. Weill Neurosciences Building, 

considered the crown jewel of 

the University of California, San Francisco 

(UCSF) Mission Bay campus – and part of 

one of the largest neuroscience complexes 

in the world – required a special kind of 

design and construction team.

The team needed to be skilled at solv-

ing highly complex technical design 

and construction challenges typically 

associated with healthcare and life sci-

ence projects. They needed to share 

the owner’s commitment to moving 

the needle on innovation and quality, 

while maintaining an accelerated con-

struction schedule – even in the face of 

epic challenges like a global pandemic 

that temporarily shut down the jobsite 

mid-construction. Finally, they needed 

to embrace collaboration, transparency, 

and teamwork to help them continuously 

identify ways to deliver the 282,000-sq.-ft. 

megaproject smarter, faster and better. 

Technical Know-how
Striking a perfect balance of form and 

function, design and construction of 

the complex mechanical, electrical, and 

plumbing (MEP) systems required a high 

level of technical expertise. 

Design-build MEP subcontractors 

joined DPR Construction, architects 

DPR Delivers Technical and 
Design Masterpiece at UCSF

BY CAROL EATON

PROJECT SPOTLIGHT: JOAN AND SANFORD I. WEILL NEUROSCIENCES BUILDING
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SmithGroup and Mark Cavagnero As-

sociates, and UCSF early in the process 

to help plan the design and provide con-

structability input, working closely with 

DPR, the owner and the architect team. 

The end result? It is a project packed 

with “systems, equipment and advanced 

features that are both beautiful and tech-

nical,” according to DPR project manager 

Cory Abbe.

The facility features half research, half 

clinical spaces and is equipped to support 

specialized laboratory work. The MEP 

scope included 10 large air handlers; 

installation of a 1.5-megawatt rooftop 

generator; complex lighting controls 

and building management systems and 

a 6,000-gallon fuel tank designed to keep 

the building in full operation for up to 

48 hours in the event of an emergency; 

and a state-of-the-art fire and smoke 

control system.

As challenges arose during the proj-

ect, the MEP team worked together to 

determine which solutions would work 

best for this project. For instance:

• A  c a t w a l k  w a s  d e s i g n e d  a n d 

constructed above the top floor 

research spaces, which required 

detailed modeling to ensure all valves 

and controls could be reached easily 

by facility managers and resolve 

MEP system clashes before field 

construction could occur.

• Energy Use Intensity models were 

created evaluating both the systems 

and the envelope would meet the 

University’s goals for efficiency.

• Teamwork with the architects was 

key to developing high-performing 

systems necessary for the labs and 

medical spaces while meeting the 

high architectural standards for the 

project including high ceilings, low 

noise, and beautiful aesthetics.

• Extra care had to be taken to allow for 

the ability to wash down some of the 

laboratory spaces to accommodate 

their intended use.

Addressing Complex Challenges
The atrium smoke control system is one 

of the building’s most complicated fea-

tures. It incorporates six smoke exhaust 

  The Weill 
Neurosciences Building 
at UCSF (page 10). Photo 
courtesy of Tim Griffith

 Set on a busy area 
of the UCSF Mission 
Bay campus, the Weill 
Neurosciences Building is 
surrounded by buildings 
on three sides and a busy 
street on the fourth. Photo 
courtesy of Kyle Jeffers

DPR self-perform work 
(SPW) crews undertook 
$60 million of trade scope 
on the project, including all 
concrete, drywall, ceilings, 
frames, doors, and hardware. 
Self-performing such a 
large portion of work on the 
massive concrete structure 
not only helped control 
quality, but also improve on-
site safety and productivity. 
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fans programmed to turn on in the event 

of a fire. Together, they pull over 200,000 

cubic feet of air (or smoke) per minute 

out of the atrium. A trigger to the VESDA 

smoke detection system or fire sprinkler 

system in any part of the six-story atrium, 

automatically opens the operable first 

floor windows; drops the 60-foot-long 

level, six-smoke curtain; and shuts me-

chanical fire dampers – all while smoke 

exhaust fans start removing smoke from 

the air within 30 seconds.

“We conducted several pre-tests to the 

system, and the third-party certifier was 

very impressed that we were able to sign 

it off in 24 hours to achieve Temporary 

Certificate of Occupancy,” said Abbe.

Effective coordination of the MEP 

work, along with strong communication 

with the owner and design team were 

critical to a successful outcome. The 

highly collaborative approach taken by 

the team and co-location in the Big Room 

helped drive this success.

“We worked together for more than 

a year-and-a-half, going through many 

design iterations and changes, to achieve 

the final interior permit package,” Abbe 

noted. “We had over 100 bulletins to 

avoid any surprises, and as we were 

issuing new bulletins, we incorporated 

all of the MEP drawings, which really 

helped things go smoothly.”

Raising the Bar for Quality 
Craftsmanship
Not only was the interior MEP work 

created with innovation and precision, 

DPR’s self-perform craftmanship is on full 

display throughout the building.

DPR self-perform work (SPW) crews 

undertook $60 million of trade scope on 

the project, including all concrete, dry-

wall, ceilings, frames, doors and hardware. 

Self-performing such a large portion of 

work on the massive concrete structure 

not only helped control quality, but also 

improved on-site safety and productivity. 

To accomplish the poured-in-place 

concrete work, including the concrete 

foundation pour, the SPW team carefully 

coordinated its efforts to work around 

three other major ongoing projects in 

the immediate vicinity. They scheduled 

all concrete pours for 1 a.m. to ensure 

material availability, and simultaneously 

implemented noise and light mitigation 

measures to avoid undue disruption to 

neighboring buildings, which included a 

UCSF residential facility right next door.

As a defining architectural focal point 

of the building, the SPW concrete work 

 A central entry hall opens up to a soaring 
six-story atrium – a striking architectural 
focal point that allows plenty of natural light 
into the center of the building. Photo courtesy 
of Kyle Jeffers
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included the construction of hundreds 

of exposed concrete columns, seven 

six-story architectural concrete sheer 

walls and much more. SPW crews made 

extensive use of mockups and invested 

substantial time and effort to understand 

the many nuances of the design to meet 

the expectations of the owner, architects 

and donors, and to deliver the highest 

quality finish work. 

“Our SPW concrete groups worked 

for almost a year on different recipes to 

determine the best approach to pouring 

the concrete and the best mixtures to 

use to deliver the expected end result,” 

commented DPR project manager 

Jeremy Bartle.

Innovative Solutions 
Operating in a design-assist capacity, 

the DPR SPW concrete team played an 

integral role helping the project fit within 

the budget, integrating design revisions 

throughout the entire process, and de-

veloping customized and innovative 

concrete form systems never before used 

on a DPR project in this region.

Architect Mark Cavagnero, who is 

widely recognized for his concrete de-

sign work, reflected on the high-level of 

craftsmanship in this marquee facility. 

“It’s probably the most beautiful concrete 

work I’ve been involved with over the past 

15 or 20 years. The care, the precision and 

the quality have been beautiful.”

DPR’s drywall group, working in a de-

sign-build capacity, developed a strategy 

to robotically prefabricate over 70% of 

the interior partitions, and nearly 100% 

of exterior framing to reduce the project 

schedule by approximately one month. To 

leverage this capability even further, DPR 

collaborated with trade partners to rough-

in the MEP in the prefabricated assemblies 

to further enhance labor savings and 

reduce site labor constraints. The weld-

ed assemblies, developed from a highly 

detailed BIM model, also contributed to 

a high-quality and reliable installation.

Some projects by their very nature 

leave a lasting impact on all who helped 

bring them to life. The Weill Neurosci-

ences Building will have a life-changing 

impact on future patients, who will ben-

efit from the important research taking 

place inside. 

“Our SPW concrete groups 
worked for almost a 
year on different recipes 
to determine the best 
approach to pouring the 
concrete and the best 
mixtures to use to deliver 
the expected end result.”
DPR project manager 
Jeremy Bartle

 The Weill Neurosciences Building brings together top neuroscientists in a variety of 
programs to drive advances in neurodegenerative disorders. Photos courtesy of Kyle Jeffers
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MEET THE SUB

EDITOR’S NOTE: This feature is the second in a series of recurring 

California Constructor spotlights on AGC of California-member 

small/underrepresented businesses (SUBs).  

Anco Iron & 
Construction

BY CAROL EATON

projects in the City of San Francisco. 

Its largest project to date involved sup-

plying the structural steel beams for 

the new Chase Center. The Candlestick 

redevelopment project, Fire Station 35 

(the City’s first floating fire station), the 

Ferry Building, Hetch Hetchy Dam, and 

currently, Mission Rock & Biosolids Di-

gester projects are just a few of the other 

high-profile jobs Anco has been involved 

with as a recognized leader in the local 

minority-owned, small-business field. 

The company takes its role as a com-

munity builder seriously, employing a 

large portion of its workforce locally 

from San Francisco. In 2019, Anco won 

official certification as a Legacy Busi-

ness with the City and County of San 

Francisco, an honor that acknowledges 

that “longstanding, community serving 

establishments are valuable cultural 

assets” and critical to preserving the 

character of the City.

S
ince its founding over half a century 

ago, Anco Iron & Construction has 

prided itself on being a community 

builder – one that supports and works to 

improve the local community that has 

helped it prosper as a minority, small, dis-

advantaged, and local business enterprise. 

Established in 1969 by brothers Wil-

liam and Tony Colina, who moved to 

San Francisco from their native Vera-

cruz, Mexico armed with construction 

skills and an entrepreneurial spirit, the 

company began as a simple handrail 

contractor operating out of a garage. 

As word spread about the quality of 

their work, Anco won more residential 

projects and then expanded into the 

commercial market. 

Over the years, the company evolved 

into a highly capable steel fabrication 

and installation contractor that has 

worked on some of the most recognizable 

Nick and Daniella Colina 
represent the third generation 
of family leadership of Anco 
Iron & Construction. 

001366_AGC_CC_Sept2022_FINAL.indd   14 8/17/22   10:06 AM



CALIF OR NIA CONS T RUC TOR
SEP T EMBER- OC TOBER 202 2  15    

Third Generation Leadership
Currently, Hector Colina serves as com-

pany President, assisted by his children, 

Nick, Jennifer and Daniella, who are poised 

to take Anco into the future as the third 

generation of family leadership. Once that 

leadership transition occurs, Anco will 

become one of, if not the, first LGBTQ-cer-

tified, all-Hispanic steel contractors in the 

country, according to Nick Colina, partner 

and administrator of operations.

Nick Colina grew up around the con-

struction industry but was working in the 

restaurant industry in 2009 when his mom 

asked if he would be interested in returning 

to the family business. At the time, Anco 

was struggling mightily to keep the doors 

open in the midst of the Great Recession. 

Colina said yes and embraced the challenge 

to turn things around. 

“I fell in love with the business and the 

challenge of trying to figure it out, especially 

when it was not doing so good,” he said. “We 

turned it around from about $250,000 sales 

to about $5 million in sales on average now. 

It has been a blessing.”

Advocating for Change
In addition to helping shore up and rebuild 

the business, as a gay man in the histori-

cally conservative construction sector Nick 

Colina has enthusiastically embraced the 

role of industry advocate. He helped co-

found BuildOUT California, an industry fo-

cused organization dedicated to promoting 

LGBTQ businesses and allies in architecture, 

engineering construction and real estate. 

He is a former seven-year board member 

of the National Association of Minority 

Contractors, Northern California chapter; 

serves on the San Francisco Latino Black 

Builders Association, representing Black 

and Hispanic contractors; and was recently 

named one of the top 12 most influential 

LGBTQ people in San Francisco by San 

Francisco Business Times. 

Anco Iron & Construction recently joined 

AGC of California, recognizing the mutual 

support it had been providing members 

of BuildOUT California (an AGC partner 

organization) and small/underrepresent-

ed businesses like Anco through an array 

of programs and industry events such as 

SBCX 2022. 

“AGC was hosting a lot of events and 

offering us a lot of support,” Colina said. “It 

seems like their advocacy is growing, and 

we’re excited about the diversity they have, 

so that is what led us to join.”

Colina said the industry has definitely 

changed and become more inclusive in 

recent years. “Both with the LGBTQ work-

force and owners, I think more people 

are opening doors. I always say I’d like to 

welcome our LGBTQ community into the 

industry – because we are already here. We 

are excited for the future and even more 

opportunities. Any way we can push the 

needle forward, we will!” 
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I
n September 2020, my husband, Tim, 

a project manager in the construction 

industry for a decade, died of an acci-

dental overdose. 

Tim actively struggled with substance 

use disorder in his late teens and early 

twenties. As a teen, he was diagnosed with 

ADHD, and, in his twenties, he struggled 

with anxiety and depression, which led 

him to use prescription medication and 

other substances. 

He went into recovery in his mid-twen-

ties, focused on completing college, and 

started a successful career in the construc-

tion industry. He was thriving at work and in 

his personal life when he became compla-

cent in his daily self-care which was critical 

to maintaining recovery and mental health. 

Anxiety and depression appeared 

again. As self-imposed pressure to be 

perfect built, he relapsed and began using 

substances to help manage his perfor-

mance and emotions. This moment of 

stress led him to a year-long relapse where 

he struggled to get back to his recovery. 

Three months into his relapse, Tim knew 

he needed inpatient care, but he was afraid of 

letting his team at work down. He was afraid 

that he would be seen as weak or treated 

differently if people knew that he lived with 

substance use disorder, regardless of if he 

was active in the addiction, or in recovery. 

By the time that he finally went to 

treatment nine months later, his illness 

had progressed to the point where the 

treatment he received was not adequate 

for that phase of the disease. His employer 

offered ample time off for in-patient care, 

and the treatment was covered by employ-

er-sponsored health benefits. 

Unfortunately, the cultural stigma as-

sociated with mental health discouraged 

my husband from seeking help earlier. 

I believe if he would have accessed care 

nine months earlier, when he recognized 

he needed it, his chances of recovery would 

have been much better. 

MENTAL HEALTH MATTERS: A PERSONAL JOURNEY 

Removing the 
Stigma that 
Discourages 
Treatment
BY MARCI DONNELLY, 
HILTI NORTH AMERICA

The Donnelly 
Family at 
Disneyland, 
including author 
Marci next to Tim 
Donnelly (far right).
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I remember when Tim came home

from treatment two months before he

passed away; he was looking forward to a

“new start.” He told me that while he was

getting care he met many people from all

levels within the construction industry

who were also in treatment and who also

supported community groups with him. He

felt less isolated and less ashamed when

he realized several of his colleagues were

also living with this as well.

When he passed away, so many people

from within the industry who knew us

both reached out. I was surprised at the

number of people who told me that they

were in recovery and felt they should have

reached out to Tim when they noticed he

might be struggling. This is the reason I

advocate strongly for mental health edu-

cation in the workplace.

Awareness and Education are Key
Mental health is as important as taking care

of our physical health. When a person is

sick or has a physical medical condition,

they take care of themselves by resting or

seeking medical attention, so they can

recover and get back to fully functioning.

The same should be true for mental health;

however, there is a stigma often associated

with mental health. Historically, many

of these conditions have been seen as a

character flaw rather than what they are – a

medical condition, which is often treatable.

Thanks to focused research over the

past several decades, various mental

health conditions, brain functionality

and other neurodiverse outcomes are

now better understood by both medical

professionals and society.

We still have a long way to go in under-

standing, accepting and treating mental

health issues. One of the best ways that

the construction industry can help pro-

mote complete worker health and safety

is through mental health awareness and

education.

Employees of all backgrounds and

functions in the construction industry

have one of the highest rates of substance

use disorder and suicide, compared to

the general population where one in two

people in the U.S. either lives with a mental

health condition (including a substance

use disorder) or has been affected in some

way by someone with a mental health

condition (either a family member, friend

or colleague).

A study from New York University

(NYU) affirmed the high level of substance

use disorders in construction. According
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to Danielle Ompad, associate profes-

sor of epidemiology at NYU College of

Global Public Health and lead author of

the NYU study that was published in the

journal Drug and Alcohol Dependence

(and quoted in Science Daily.com on

10/30/19), “Construction workers are at an

increased risk for drug use, which makes

them vulnerable to work-related injuries

or even overdose deaths.”

The odds are if that person is not you,

it could be the person sitting next to you.

No matter who that affected person is

(yourself, a coworker, a loved one), we all

need support and understanding.

Bringing this topic into the open helps

to remove the stigma often associated with

mental health. This perpetuates the shame

many people living with mental health

conditions feel, contributing to further

struggles like depression, anxiety and sub-

stance use disorder. These individuals may

be less likely to reach out for treatment due

to the shame from the stigma.

Through education, people can better

understand that they are not alone, the

condition is not their fault, and how they

can access care. Those who do not live with

mental health conditions can learn how to

identify and support someone who may

have a condition, creating a safer, more

inclusive and positive environment for all.

Education and Support in the
Workplace
I’m proud that Hilti North America supports

our team members and their family’s mental

health. We provide ample time off should

team members need to care for their own

mental health or support a close family

member. Our benefits are comprehensive,

and we offer mental health services through

our medical insurance plan.

We also offer team members and

qualified family up to six free counseling

sessions per year, as well as unlimited

telehealth sessions.

Hilti has partnered with the non-profit

organization, Shatterproof (https://www.

shatterproof.org/), which provides our

team members and their families virtual

substance use education, preliminary

assessment, and referrals to science-based

treatment in their area through their Just
Five program which is available through

employers.

Hilti also hosts educational Team Talks

where mental health professionals and

experts discuss mental health topics. Often

these talks are sponsored by our executives

to make it clear to team members that

they are supported in getting care for their

mental wellbeing.

During October 2021, Hilti hosted a

Mental Health Monday series focusing

on one mental health topic per week. Our

team members were able to ask questions

and learn how to access care or support

someone in crisis or living with a mental

health condition. In May, we hosted a com-

panywide event surrounding substance use

disorder which included education as well

as ways we can all be more inclusive in the

workplace to those who may live with this.

Moving Forward
Organizations can host and participate

in activities which benefit mental health

organizations like Shatterproof and bring

awareness to these topics and de-stigma-

tize mental health. There are many ways to

do this. Some ideas are:  5K’s dedicated to

bringing awareness to suicide or substance

use, volunteering with organizations that

support homeless populations, who often

live with mental illnesses, or hosting net-

working events.

It is a positive step forward that many

organizations within our industry are

choosing to focus on mental health and

are providing more support for their teams.

Continuing to provide opportunities for

individuals to educate themselves on

the topic is key, as well as creating and

implementing policies which facilitate

and support employees to access treat-

ment for their mental health conditions

in the same way they access and receive

support for their physical needs. Industry

leaders and engineering firms can create

a supportive culture where it becomes

acceptable to access care without fear of

judgement.

Marci Donnelly is Trade Marketing

Manager, General & Civil Construction at

Hilti North America

Where To Get Help?
The National Alliance on Mental Illness (NAMI) has designated September as
Suicide Prevention Awareness Month—a time to raise awareness on this stigma-
tized, and often taboo, topic. In addition to shifting public perception, NAMI uses
this month to spread hope and vital information to people affected by suicide.

If you or someone you know is struggling with suicidal thoughts or sub-
stance abuse, please reach out. 988 has been designated as the new three-digit
dialing code that will route callers to the National Suicide Prevention Lifeline.

Additionally, the national Substance Abuse and Mental Health Services
Administration (SAMHSA) sponsors a free, confidential National Helpline offer-
ing 24/7, 375-day-a-year treatment referral and information service (in English
and Spanish) for individuals and families facing mental and/or substance use
disorders. Call 1-800-662-HELP any time.
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SUPPORTING YOUR SAFETY

A
GC of California (AGC-CA) recently

strengthened and expanded its

safety, health and regulatory affairs

team with the addition of Tresten Keys as

Safety & Regulatory Manager.

Keys comes to AGC-CA after two years

with Hensel Phelps, where he was a safety

engineer on several notable Sacramento

area projects including the 10th and O

Street state office building project and

the Richards Boulevard office complex

project. He holds a bachelor of science

in safety and health management from

Central Washington University.

In his new role with AGC-CA, Keys will

oversee the day-to-day operations of the

AGC-CA Safety & Health Council (SHC)

and will also work to advance AGC-CA’s

key goal to help shape policy by work-

ing directly with Cal/OSHA and other

regulatory agencies. He will expand and

support AGC-CA’s mental health initiative,

a particular focus during Suicide Preven-

tion Awareness Month in September, and

help develop safety related resources for

small and mid-size member contractors,

among other things.

Keys will work closely with Brian Mello,

Associate Vice President, Engagement &

Regulatory Affairs at AGC. As the former

Safety & Health Director, Mello led the

charge in revamping the SHC over the

past two years. Under his leadership SHC

saw an increase in member engagement

and leadership and the formation of sev-

eral new subcommittees that are actively

tackling leading safety and health related

issues as they arise.

Throughout its history, AGC-CA and

the SHC have successfully worked to

ensure they have a seat at the table with

Cal/OSHA and other agencies to provide

industry input on regulatory decisions

that impact construction. This included

participation on Cal/OSHA’s COVID-19

Advisory Committee, which recently up-

dated its COVID-19 Prevention Emergency

Temporary Standards (ETS). AGC-CA

expects to continue to participate as a

stakeholder on a future Cal/OSHA com-

mittee that will work to develop either a

COVID-19 permanent standard and/or an

infectious disease standard for California,

something Keys will also be involved with.

“We’re excited to have Tresten on board

to support AGC-CA members’ health and

safety efforts,” Mello commented. “We

want to continue to be proactive in car-

rying out AGC-CA’s mission as a Council

to help shape policy and improve the

safety & wellbeing of our members and

the industry.”

Prior to joining AGC-CA this July, while

he was with Hensel Phelps Keys engaged

with AGC-CA through involvement with

the SHC and Build California. He led a

“day in the life” segment on Build Cali-

fornia’s Instagram account showcasing

what a typical day as a construction safety

professional looks like.

Keys said he welcomes the chance to

expand his knowledge, experience and

potential impact on the industry as a part

of the AGC-CA team.

AGC-CA Strengthens
Team with New Safety &
Regulatory Manager
BY CAROL EATON

“Joining AGC of California was an
opportunity I couldn’t pass up. I look
forward to be able to question the “why”
and being able to work with others
to come up with creative solutions to
issues that our members are having in
the safety and health arena.”

– Tresten Keys

“I look forward to the opportunity to

grow my knowledge and interact with so

many different companies and trades,”

Keys said. “Joining AGC of California

was an opportunity I couldn’t pass up. I

look forward to be able to question the

“why” and being able to work with others

to come up with creative solutions to

issues that our members are having in

the safety and health arena.”
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W
ell into the first year of Project 

Engage – an intensive leader-

ship program by the dynamic 

partnership of AGC of California, Procore 

and GiANT – nearly four dozen construction 

professionals are learning about becoming 

a 100x leader, and much more. 

Maria Guy, senior partner with GiANT 

Worldwide, explained what a 100x leader 

is. “The number 100 stands for 100% 

leadership health. This includes personal 

growth, emotional intelligence, self-

awareness, and knowledge. It’s a holistic 

view of ourselves.” Becoming a 100x 

leader is also an aspirational goal, she 

added. “The x stands for multiplication. 

It’s the intentional transfer of skills, 

knowledge and expertise to those you 

lead. This is a leader that is focused both 

on personal growth and the growth of 

those around them.”

Recently, Project Engage participants 

were also ushered through the GiANT 

Best Fit Experience (GBFE) to assess 

their Meyers-Briggs personality type and 

learn how to apply this information in 

an engaging and practical way. “GBFE is 

designed to identify your unique personal 

wiring and help you understand your 

tendencies and patters of behavior,” Guy 

said. “The areas of focus center around 

answering four central questions: Where 

do you get your energy? How do you 

prefer to take in information? How do 

you make decisions? And, what is your 

preferred lifestyle? The goal is to develop 

self-awareness.”

California Constructor is following the 

Project Engage 2022 class throughout the 

year and talking with a few participants 

along the way to find out what they are 

learning and how the program is meeting 

their expectations.

This issue we spotlight two partici-

pants: Susan Segebartt, controller with 

Blois Construction Inc., and Chas Tor-

rence, executive vice president of the 

Southeast office with EMJ Construction, 

getting their insights on the program 

to date.

Susan Segebartt, Blois 
Construction Inc. 

Susan Segebartt has 

been in the construc-

tion industry for 22 

years, the past seven 

as the controller for 

Blois Construction 

Inc. in Oxnard, CA, 

where she manages a four-person ac-

counting staff. She holds an executive 

master’s in business administration and 

a bachelor’s in accounting. Segebartt 

is active in the Construction Financial 

Management Association, attending 

conferences as well as online seminars.

Segebartt propelled her leadership jour-

ney after completing her MBA in 2020, she 

noted. “I had a much better understanding 

of leadership and how to develop my team 

into high functioning, capable individuals.” 

As she has learned through both her MBA 

program and Project Engage, “becoming a 

100x leader requires becoming self-aware 

as well as being aware of your impact on 

PROJECT ENGAGE UPDATE 

Participants 
Build Skills as 
a ‘100X Leader’
BY CAROL EATON
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those you lead. Project Engage is reinforcing 

what I learned during my MBA program. 

In the process of becoming a 100x leader, 

I feel that one always has room for 

learning and improvement.”

Six months intro the 

program, Segebartt hopes to 

become a better active listener 

in order to improve her 

communication skills. “This 

is important in order to identify 

potential issues and better connect 

with my team. I also intend to work 

on my EQ [emotional intelligence] 

and develop better awareness of 

the needs of others.”

Participation in Project Engage has been 

a win for her so far. “I am enjoying the pro-

gram and can easily fit the sessions into my 

schedule. It is nice to have the support and 

collaboration of my cohort and to realize that 

many leaders struggle with similar issues,” 

she said. “Together we are learning tech-

niques to minimize our natural tendencies 

and practice new and better habits when 

leading and working as a team.”

Chas Torrence, EMJ Construction
Not everyone in AGC 

of California Project 

Engage lives within 

the state – benefits 

from the program 

can be applied to 

any construction 

professional, anywhere. Case in point: 

currently, the executive vice president of 

the Southeast office of EMJ Construction, 

Chas Torrence, is based and grew up in 

Chattanooga, TN. With bachelor’s degrees 

in history and in construction science 

and management, he has been in the 

construction industry for 19 years now.

For Torrence, becoming a 100x leader 

“starts with being honest with yourself 

about who you are and where you want 

to be,” he said. “From that point, you can 

Project Engage is a world-class leadership development experience 
framed with interactive cohort connections, hands-on learning ex-
periences, and premier 1:1 executive coaching with clear objectives. 

Throughout this yearlong program, participants discover the power of leader-
ship to build a healthy culture and generate profitable business.

Representing a dynamic partnership of AGC of California (AGC-CA), 
Procore and GiANT, Project Engage was created in response to the question 
asked by leaders across the construction industry – “How can we leverage 
leadership and culture development to increase business success?” The 
answer: engagement.

Forty-six construction professionals at all stages of their careers signed 
up to be the first graduating class of the unique program that features both 
in-person and virtual components.

begin to understand your blind spots, 

shortcomings and strengths which will 

give you an enhanced ability to under-

stand the group you are leading and how 

they will respond to you as a leader.”

By summer 2022, participants were 

learning about their natural tendencies 

in order to understand how stress can 

impact their behavior. So how is Torrence 

working with that knowledge to become 

a leader others want to follow?

“My tendency is to move too fast as 

I understand the strategy even if I do 

not have a 100% buy-in,” he said. “I am 

working hard on slowing down, listening 

to understand versus listening to hear, 

and then paying attention to how others 

respond to my vision.”

And is the program meeting his ex-

pectations? “So far, it’s been great. It’s 

been exactly what I’ve hoped for, and I’m 

excited about what is next. I’m anxious 

to get to the end and look back on how 

much I have improved!” 

What is Project 
Engage?
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AGENDA
WEDNESDAY, NOV 2, 2022 

7:00 AM – 5:00 PM  
Registration Desk Open

8:00 AM – 10:00 AM 
AGC Student Chapter Meeting & 
Conference Orientation

9:00 AM – 10:00 AM 
Emerging Leaders Seminar

10:15 AM – 11:15 AM 
AGC Student Chapter Education  
Seminar (Students Only)

10:15 AM – 11:15 AM 
 AGC Student Chapter Education  
Seminar (Students Only)

10:15 AM – 11:15 AM 
Emerging Leaders Seminar

11:00 AM – 12:30 PM 
Construction Education Foundation  
Board of Directors Meeting (Closed 
Meeting)

11:30 AM – 12:30 PM 
AGC Student Chapter Education  
Seminar (Students Only)

11:30 AM – 12:30 PM 
AGC Student Chapter Education  
Seminar (Students Only)

11:30 AM – 12:30 PM 
Emerging Leaders Seminar

12:30 PM – 2:00 PM 
AGC Student Chapter & Emerging 
Leaders Panel & Lunch

1:00 PM – 2:00 PM 
AGC PAC Board Meeting & Lunch 
(Closed Meeting)

2:30 PM – 3:30 PM 
EXPO Welcome Happy Hour

2:30 PM – 7:00 PM 
EXPO Open

3:30 PM – 5:00 PM 
General Session

5:00 PM – 7:00 PM 
Welcome Reception

THURSDAY, NOV 3, 2022 

7:00 AM – 5:00 PM 
Registration Desk Open

7:00 AM – 3:00 PM 
EXPO Open

7:00 AM – 9:00 AM 
EXPO Grab & Go Breakfast

8:00 AM – 11:00 AM 
AGC Student Chapter Meeting

8:30 AM – 9:30 AM 
Educational Seminars 

10:00 AM – 11:00 AM 
Educational Seminars 

11:30 AM – 1:30 PM 
Construction Safety Excellence  
Awards Luncheon

2:00 PM – 3:00 PM 
Educational Seminars

3:30 PM – 5:00 PM 
General Session

6:00 PM – 10:00 PM 
Dinner Reception

FRIDAY, NOV 4, 2022 

8:00 AM – 11:00 AM 
Student Job Fair & Breakfast

10:00 AM – 11:00 AM 
General Session

11:30 AM – 2:00 PM 
Student Chapter Lunch & Closing 
Session (Students Only)

12:00 PM – 2:30 PM 
State Board Meeting & Annual 
Membership Meeting

5:00 PM – 9:00 PM 
Scholarship Dinner

AGC of California’s CONSTRUCT Annual 
Conference, presented by Milwaukee Tool, 
is the premiere industry event to build your 
team’s network and knowledge. Taking place 
at the beautiful Omni Rancho Las Palmas 
Resort & Spa in Rancho Mirage on Nov. 2-4, 
2022, CONSTRUCT features informative, 
interactive and educational sessions, 
networking events, business meetings, and 
much more. Leverage your team’s potential 
and value so you can do what you do best: 
construct a legacy!

Complete details are available 
online at www.agc-ca.org/sites/
construct-conference/.
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EDUCATIONAL SESSIONS AT CONSTRUCT 2022 Thursday, November 2

8:30 - 9:30 AM: 
Alternative Delivery in Vertical 
Construction
Choosing the right project delivery 
method is one of the most important 
decisions made by an owner. A panel of 
owners, contractors, and architects weigh 
in on trends and best practices.

The Workforce Revolution Will Be 
Automated!
Innovation is essential to grow our 
workforce. The development and 
deployment of automated vehicle-related 
technology is expected to accelerate over 
the next decade. Learn about the roles of 
autonomous vehicles on projects big and 
small.

Clean Up Your Act!
Combating climate change led to the 
Buy Clean California Act, which went 
into effect on July 1 and has changed 
how and what materials can be used 
on state projects. Panelists discuss 
how contractors and public owners are 
implementing these new regulations.

Partnering Growth: Capacity Building 
California’s Construction Industry
This seminar dives into how the 
industry can leverage collaborative 
partnerships including with small and 
underrepresented business contractors 
to meet growing the building needs of 
California.

10:00 - 11:00 AM 
Mental Health
Construction has one of the highest 
suicide rates of all industries. Join us 
for a discussion with a mental health 
professional who is working to create 
change in our industry and learn what 
contractors can do.

Risky Business, or How I Learned to 
Love Alternative Delivery Methods
AGC of California has successfully 
advocated for state and local agencies to 
use alternative delivery methods to offset 
risk and create collaborative partnerships. 
Public agency partners discuss how 
alternative methods are changing the 
project delivery game.

Robot Revolution
Whether on the ground or in the sky, more 
construction companies are embracing 
drones on the job. Leaders in robotics 
and contractors using drones discuss 
how drones are used on projects and the 
expanding regulations governing them.

Culture of Belonging as Talent Strategy
As employees prioritize workplace 
culture over compensation, companies 
are adopting new strategies to become 
the employer of choice. Industry leaders 
share how employers can transform 
organizational culture to attract, retain 
and develop the workforce of today and 
tomorrow.

2:00 - 3:00 PM 
State of the Trucking Industry
With the passage of AB 5, the lawsuits 
that followed and COVID-19’s impact on 
the supply chain, many drivers decided to 
call it quits. Panelists delve into the state 
of the trucking industry and the future for 
the mobility goods movement.
Why Can’t We Be Friends?
To meet California’s growing energy 
demands, private owners, public 
regulators and contractors will need to 
align. Learn about the new opportunities 
for utility contractors to help deliver on 
California’s energy future.
The Next Frontier for Construction 
Technology by Tenna
Explore the data from 1,200 construction, 
crane and rental companies on what (and 
what not) to do with technology as this 
session dives into trends in equipment 
management. 
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BUILDING YOUR NETWORK

AGC of California CEO
Receives BuildOUT
Impact Award

P
eter Tateishi, chief

executive officer of

AGC of California

(AGC-CA), was awarded

a 2022 Built Community

Impact Award from BuildOUT

California in June 2022 to cel-

ebrate his contributions to

the economic empowerment

of LGBTQ+ and allied busi-

nesses and professionals in

construction.

“AGC of California and

the construction industry have come a long way in a short time to

make every member of our workforce feel included and important,”

said Tateishi. “Building a strong workforce requires that we hear

diverse voices, which bring vibrant perspectives needed to build a

strong California. I am honored to receive this award and committed

to continuing to advocate for equity in construction.”

AGC of California, along with the AGC-CA Construction Education

Foundation (CEF), launched a landmark partnership in 2021 with

BuildOUT California, the world’s first industry association dedicated

to the sustainable growth of LGBTQ+ owned and certified businesses.

Tateishi has challenged the construction community to consider and

implement practices toward greater equity and inclusion, and dedi-

cated AGC of California to help build a workforce that represents the

state’s demographics.

Under Tateishi’s leadership, AGC of California launched a Diversity

& Inclusion Task Force, a group dedicated to advancing the AGC-CA

commitment to increasing diversity, equity and inclusion, that provides

the AGC-CA State Board with actionable input on policies, programs,

trainings and best practices respective to workforce, subcontractor,

and supplier diversity and inclusion.

In 2021, the association hosted its first DEI Forum, where nearly

80 executives, managers, and individual contributors from across

California attended the first meeting. AGC of California also provides

training, education, resources and open dialogue meant to foster and

further best practice sharing among individuals working to make their

companies more equitable.

For more information in how to get engaged with AGC-CA DEI

efforts, go to https://www.agc-ca.org/diversity-equity-inclusion.

AGC of California
Calls for Entries to
Awards Programs
AGC of California (AGC-

CA) is now accept-

ing nominations

and submissions

for its 2022 Con-

structor Awards,

Construction Education

Friend, Construction Safety Excellence Awards (CSEA),

and Achievement Awards. Don’t miss this opportunity

to recognize the construction industry’s brightest

leaders for their outstanding contributions, as well

as their best projects!

The CSEA winners will be announced and recognized

at the AGC of California Construct 2022 conference this

November in Rancho Mirage, CA. All other awards will

be presented at AGC-CA’s Installation & Awards Gala

in February 2023.

• Constructor Awards – Submit an application to

recognize your company’s achievements for their

skill, unique undertakings, and ability to address

the most difficult challenges contractor’s encounter.

• Construction Education Friend Award – Nominate

an individual for their outstanding contributions to

construction education and workforce development

efforts.

• Construction Safety Excellence Awards – Submit an

application to recognize your company’s outstanding

safety program and commitment to maintaining a

safe working environment on their job sites in the

following divisions: Building, Heavy/Civil/Highway,

Specialty Contractor.

• Achievement Awards – Nominate individuals for

their outstanding contributions to the construction

industry in the following categories: Associate

Achievement Award, Contractor Achievement

Award, S.I.R. Achievement Award, and Specialty

Contractor Achievement Award.

All members of the association are encouraged to

participate in the awards process. Submissions are due

September 16, 2022. Go to www.agc-ca.org/go/agc-

awards-programs/ for more information and entry links.
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AGC of California 
Members Engage
Hundreds of AGC of California members have en-

gaged in a variety of networking events in mid-2022 

throughout the state. Featured here, a few scenes 

from the recent “Hackers & Slackers” golf tourna-

ment in Brea in July, Bay Area golf tournaments 

this spring and the Bay Area Region Clay Shoot in 

Sonoma on August 1.  
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MAKING MOVES

Flatiron Appoints New Chief
Preconstruction & Strategy Officer
Flatiron recently promoted Richard Grabinski

to Chief Preconstruction & Strategy Officer.

In his new expanded role, Grabinski will

lead and fully implement Flatiron’s strategy

focused on winning collaborative projects

with a balanced risk profile. He will lead

Flatiron strategy development focusing on

emerging trends and marketplace oppor-

tunities and continue to have executive

responsibilities for major Flatiron operations.

With nearly 30 years of industry expe-

rience – 17 years with Flatiron – Grabinski

shares his expertise by serving on the In-

ternational Partnering Institute Board of

Advisors, the AGC of California Statewide

Caltrans Liaison Board, and the Beavers

Organization Board of Directors. He has

worked as a mentor with the Caltrans Dis-

trict 4 Mentor-Protégé Program and served

on the Caltrans Construction Partnering

Steering Committee. He holds a B.S. in Civil

Engineering from Santa Clara University.

Clark Pacific Transitions to Nearly 100% Renewable Energy
Clark Pacific, a leading provider of prefabricated systems that are transforming

building design and construction, is installing solar arrays across all of its facil-

ities, transitioning its consumption to nearly 100% renewable energy. Through

a partnership with NewGen Energy, the move to solar marks a significant leap

forward in Clark Pacific’s long-standing commitment to a more sustainable future.

“Clark Pacific’s partnership with NewGen Energy and transition to solar illus-

trate our commitment to sustainability,” said Geene Alhady, president of Clark

Pacific. “From products and services to operations, we’ve prioritized initiatives to

reduce the company’s carbon footprint and will continue seeking opportunities

to increase sustainability and make a positive impact on our communities, the

environment and the economy.”

The solar arrays, which NewGen Energy began installing at Clark Pacific’s

properties across California late last year, will be fully operational by the end of

2022. Upon completion, Clark Pacific said its use of solar energy will offset the

impact of 14,976 passenger vehicles, or the energy consumption of 8,293 sin-

gle-family homes, per year and is equivalent to planting 1,138,654 tree seedlings

over 10 years. Over 25 years, the move to solar is estimated to save the company

more than $19 million.

New Construction Attorney Joins
Hanson Bridgett
Hanson Bridgett recently announced it has

hired experienced construction attorney Alex

Baghdassarian in the firm’s Los Angeles office.

His practice focuses on construction claims

related to construction defects, delays, impacts,

defaults and terminations, and his experience

includes construction contract drafting and

administration along with arbitrations and jury

and bench trials in federal and state courts.

Baghdassarian represents clients in northern

and southern California. He served as an extern

to the Hon. William J. Rea, U.S. District Court for

the Central District of California after receiving

his J.D. from the USC Gould School of Law.

As part of his diverse construction litigation

practice, Baghdassarian has handled bid pro-

tests involving municipal agencies as well as

the Office of Hearings and Appeals for Small

Business Administration matters and disputes

involving commercial general liability policies,

excess insurance and reinsurance issues as well

as surety coverage.
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Sundt Awarded Cal Poly Humboldt Student Housing 
Project
California State Polytechnic University, Humboldt recently 

selected Sundt Construction to build its new Craftsman Stu-

dent Housing project. 

The University anticipates groundbreaking on the project 

in January 2023, according to a recent release by Sundt. The 

$150 million, 1,050-bed housing complex will provide apart-

ment-style student residence units.

The project marks Sundt’s seventh for California State 

University delivered under a design-build contract. Sundt 

is teamed with SCB Architects, DCI Engineers, Guttman & 

Blaevoet, and BKF on the project.

With offices in Sacramento, Irvine and San Diego, Sundt 

has over 70 years of diverse work completed throughout 

California. The company is a leader in the education market. 

Other recent projects include the newly completed the Hornet 

Commons complex near the Sacramento State campus and 

the $108 million student housing complex for California State 

University Fullerton, nearing completion, among others. 

Swinerton Completes Presidio Tunnel Tops Park Project
Swinerton recently announced the completion of the $118 

million Presidio Tunnel Tops project, a 14-acre park that sits 

atop the Presidio Parkway tunnels replacing Doyle Drive. The 

Park features scenic overlooks, trails and picnic areas, alongside 

stunning views of the Golden Gate Bridge. 

Formerly a military post, the site is run by The Presidio 

Trust, an innovative federal agency that stewards and shares 

the history, beauty, and wonder of the Presidio for everyone 

to enjoy forever. 

Swinerton began its work on the project in 2015. Work 

included construction of new buildings including a learning 

center, outdoor patio, restroom facilities and seismic upgrade 

for the historic Building 603. The project also features new 

Milestone Reached on LA Clippers’ Future Home
Turner, along with their joint venture partner AECOM-Hunt, 

recently celebrated the topping out of the Intuit Dome’s con-

crete frame – the future home of the Los Angeles Clippers.

This major milestone marked the culmination of more than 

200,000 hours of work performed by 350 workers to complete 

the concrete frame, according to a release by Turner.

“What our construction team has achieved in the last six months 

is incredible,” said Rames Sundaram, Project Executive at Turner, 

in the release. “Our first foundation was poured on January 12th 

and our last deck pour is on July 27th. So, in just six short months, 

we have completed what normally takes nine months of work.”

During construction of the arena, crews placed 65,000 

cubic yards of concrete requiring 6,600 concrete mix trucks 

deliveries. The largest foundation pour was 2,572 cubic yards, 

and the largest deck pour was 980 cubic yards. Turner noted 

that the amount of concrete placed to date can fill 7,000,000 

NBA basketballs, 19 Olympic-sized swimming pools, or build a 

340-mile-long sidewalk from Inglewood to San Jose, California.

The Clippers’ arena will be ready for the 2024-25 season.

roadways, curbs and bus pads, playgrounds, lawn and picnic 

venues, viewing terraces and overlooks, a community am-

phitheater, and more. New landscape elements were added 

across 14 acres.
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Calendar
September 20, 2022
Diversity, Equity & Inclusion (DE&I) Forum Meeting,

virtual

September 23, 2022
Tri-Counties District Golf Classic at River Course at

Alisal, Solvang

September 26, 2022
Delta Sierra District Golf Tournament at Winchester

Country Club, Meadow Vista

November 2-4, 2022
2022 CONSTRUCT Annual Conference at Omni

Rancho Las Palmas Resort & Spa, Rancho Mirage

November 3, 2022
Construction Safety Excellence Awards luncheon

at Omni Rancho Las Palmas Resort & Spa, Rancho

Mirage

November 17, 2022
San Joaquin Forecast Dinner at Copper River

Country Club, Fresno

November 30, 2022
Small/Underrepresented Business (SUB) Forum,

virtual

December 1, 2022
Bay Area Region Holiday Top Golf Mixer & Toy Drive

at Top Golf San Jose

December 2, 2022
Riverside/San Bernardino District Holiday Dinner at

Mission Inn Hotel & Spa, Riverside

December 2, 2022
Eureka/Shasta Holiday Membership & BOD Meeting

at Lulu’s Eating & Drinking, Redding

December 9, 2022
SoCal Holiday Luncheon & Toy Drive at House of

blues Gardenwalk, Anaheim

December 9, 2022
Delta-Sierra District Board of Directors Holiday

Scholarship Luncheon

December 15, 2022
San Joaquin Holiday Board of Directors Luncheon

LEARN, ENGAGE, GROW

SAVE THE DATE: NOVEMBER 2-4, 2022

CONSTRUCT
ANNUAL
CONFERENCE
OMNI RANCHO LAS PALMAS
RESORT & SPA
(RANCHO MIRAGE, CA)

The AGC of California CONSTRUCT Annual
Conference brings together all levels of AGC-CA
membership to hear exciting keynotes, engaging
breakouts, and connect through networking
opportunities.

More information coming soon!

Visit AGC online: www.agc-ca.org
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Turn RFIs into ROITurn RFIs into ROI !!
Research shows that contractors receive about 10 RFIs for every
$1 million spent on a project. They cost money, delay projects, and
cause legal and other risks.

What if you could get a 5X-10X return on investment by reviewing
construction documents in advance?

Catch mistakes, omissions, and other potential problems before

better at night, and achieve that ROI on your next project.

How? With an independent third-party Design and Coordination

many times over.

What Construction Stakeholders Say About Design and Coordination Reviews

“You are going into a project blind without proper design coordination.”

Construction Consultants for Developers:r
“An ounce of preventionf  is worth a pound of cure.”f
“These reviews help all parties – the owner, contractor, design team, architect, and engineers.”

Architects:
“We know whatw  we want in our heads when we communicate that idea in our drawings. Another set
of eyesf  helps evaluate if wef  made it clear.”

Engineers:
“An additional set of eyesf  reviewing the plans is always valuable.”
“We are often so rushed that we don’t have time to do all the quality control we would like. But we
are so close to it we probably wouldn’t see all the errors.”

Contact us for a free estimate on an independent third-party
Design and Coordination Review

10% discount for AGC of California
member companies!

Ronald F. “Rawn” Nelson, SE2077
714-323-0871
rawnn@verizon.net

R. F. NELSON
& ASSOCIATES
STRUCTURAL ENGINEERS

001366_AGC_CC_Sept2022_FINAL.indd  3 8/17/22  10:07 AM



Safety, Service, & Stewardship Since 1968
Serving All California & Arizona

Southern California
800.522.0282

Northern California
800.734.3053

San Diego
 800.266.2837

Coachella Valley
866.923.4772

Arizona
855.522.0282
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